STATE OF ARKANSAS
DEPARTMENT OF HUNAN SERVICES
OFFICE OF PROCUREMENT
700 Main Street
Littie Rock, Arkansas 72201

RESPONSE PACKET
Intensive In-Home Services
710-19-1010

CAUTION TO VENDOR

Vendar's failure to submit required items and/or information as
specified in the Bid Solicitation Document shall result in
disqualification.






Response Packet Bid No. 710-19-1010

SECTION 1 - VENDOR AGREEMENT AND COMPLIANCE

Any requested exceplions to items in this section which are NON-mandatory must be declared bejow or as an attachment to this

page. Vendor must clearly explain the requested exception, and should label the request to reference the specific solicitation item
number to which the exception applies.

Exceptions ta Requirements shall cause the vendor's response to be disqualified.

By signature below, vendor agrees to and shall fully comply with ail Requirements as shown in this section of the bid
solicitation. Use Ink Only

Vendor Name: Date:

Authorized Signature: Title:

Print/Type Name:




Response Pachket Bid No. 710-19-1010

SECTION 2 - VENDOR AGREEMENT AND COMPLIANCE

« Any requested exceptions to items in this section which are NON-mandatory must be declared below or as an attachment to this

page. Vendor must clearly explain the requested exception, and should label the request to reference the specific solicitation item
number to which the exception applies.

e Exceptions to Requiremenis shall cause the vendor's response to be disqualified.

By signature below, vendor agrees to and shall fully comply with all Requirements as shown in this section of the bid
solicitation. Use Ink Only

Vendor Name: Date:

Authorized Signature Title:

Print/Type Name:




Response Packet

Bid No. 710-19-1010

SECTIONS 3, 4. 5 - VENDOR AGREEMENT AND COMPLIANCE

¢ Exceptions to Requirements shalf cause the vendor's response to be disqualified.

By signature below, vendor agrees to and shall fully comply with all Requirements as shown in this section of the bid

solicitation, Use Ink Only

Vendor Name:

Authorized Signature:

Print/Type Name:

Date:

Title:




Response Packet Bid No. 710-19-1010

PROPOSED SUBCONTRACTORS FORM

= Do not include additional information relating to subconiractors on this form or as an attachment to this form.

PROSPECTIVE CONTRACTOR PROPOSES TO USE THE FOLLOWING SUBCONTRACTOR(S) TO PROVIDE SERVICES.

Type or Print the following information

“‘Subcontractor's Company Name | . StreetAddress =~ - | . City, State;zIP. -

%QOSPECTNE CONTRACTOR DOES NOT PROPOSE TO USE SUBCONTRACTORS TO
PERFORM SERVICES.



Response Packet Bid No. 710-19-1010

DIVISION OF CHILDREN AND FAMILY SERVICES (DCFS)
INTENSIVE IN-HOME SERVICES
AREAS/COUNTIES

» Please check each county in which you are willing to provide the service.
= Do notinclude additional information if not pertinent to the ilemized request.

» Please return with your response packet.

AREA 4 AREA 5 AREA 7 AREA 8
[ Columbia axter Jradley L1 Fulton
U Lafayette oone ‘leveland 1 Izard
[1 Little River arion .incoln (] Lawrence
LI Miller ewton I Mississippi
O Ouachita O Rendolph
C Union O Sharp
Area 9 Area 10

leburne ™ Arkansas

‘rittenden shley

'ross hicot

ndependence esha

"ackson rew

oinsett O Lee

itone O Monroe

Vhite O Phillips

Voodruff O St. Francis

information for Evaluation Section Page 10r 3



Response Packet Bid No. 710-19-1010

INFORMATION FOR EVALUATION

Attached is the Minimum Qualification Checklist that your RESPONSE will be checked against. You must submit all
information requested so the below information can be verified. Failure to submit the requested information may cause
your response to be disqualified. Do notf complete and return this form with your response. lt is for information only.

Vendor must submit satisfactory documentation in response to the request below to be considered.
REQUEST FOR QUALIFICATIONS
710-19-1010
INTENSIVE IN-HOME SERVICES

MINIMUM QUALIFICATION CHECK LIST

Vendor:

Reviewer: Date;

MINIMUM QUALIFICATIONS 2.2 YES NO COMMENTS
A—Bidders-program-mustreetthe-standards-fora
“well-supported practiceas defined by-the-Family
First-Prevention-Sendces-Act

Eorverfication-purpeses-biddermustsubmit
desumentatior-of-biddersinslusion onthe Eedaral
Clearinghouse’s-current registerof-well-suppered
practices-

BA. Bidder or must have a minimum of two (2)
years' experience in crisis intervention, individual,
family, and/or group therapy. Bidder must also
have additional experience providing counseling in
home, school, community and office environments.

For Verification purposes, Bidder must submit the
following:

* Copies of curricula vitae (CVs) or resumes for
Vendor’'s key personnel detailing all experience
relevant to the scope of work for this RFQ;
Vendors who do not currently have the
required positions may submit job descriptions
in lieu of CV's or resumes.

* A narrative detailing Vendor's prior experience
providing services similar to those specified in
the scope of work, including without limitation
the specific services provided and the
contracting organization on behalf of which the
services were provided; narrative should
include phane numbers and e-mail addresses
for previous employers and/or contract
managers who can verify qualifying
experience.

Information for Evaluation Section Page 20f 3



Response Packet

Bid No. 710-19-1010

€B. Bidder's key personnel must possess, at

minimum, a bachelors’ degree; however, masters’
degrees are preferred. Qualifying degrees need
not he in social work.

For verification purposes, Vendor must provide
the following with its RFQ submission for all key
personnel proposed to meet the requirements
specified in this RFQ: documentation including
without limitation copies of diplomas or transcripts
verifying, at minimum, attainment of a bachelor's
degree in any discipline.

BC The Bidder must certify that the Bidder has not

received any sanctions or corrective actions by a
state or Federal government within the last ten
(10) years. Bidder's signature on Section 2;
Vendor Agreement and Compliance in the
attached response packet shall serve as
certification under this requirement. However,
failure to certify may not disqualify a bidder's
submission if Bidder declares such failure in
Section 2: Vendor Agreement and Compliance
and provides additional detailed documentation of
each sanction and any corresponding corrective
action received from a state or Federal
government within the last ten (10) years,
Documentation must include status of all
corrective actions within the last ten (10) years,
including corrective actions completed to the
satisfaction of the issuing government agency.

Passed Failed

information for Evaluation Section

Page 3 of 3



CONTRACT AND GRANT DISCLOSURE ANG CERTIFICATION FORM

Friture {0 comsiets ab af the tallawing info'maton may result in a delay in phlaicing a contracl, laage. purchase aoreement, 0f grant award wilh any Ariiansas State Agency.

SUBCONTRAC FUR: OuBCOWTLACIOR NAMET —
[l Yes XNo
" TR FOR:
TAXPAYER IO NAME; -Akansas Baplist Chifdrsn's Homes zna Famiy i | | Goods? = Services?[ | Both?
¥DUR LAST MomE; Browe FIRST NamE: DOrEX s
ADDRESE: | Remingtan Or,
ciry, Lo Rosk sTATE; AR ZIp GODE; 72204 counTRy: Y94

AS A CONDITION OF QBTAINING EXTENDING, AMENDING, OR RENEWING A CONTRACT, LEASE, PURCHASE AGREEMENT,
OR GRANT AWARD WITH ANY ARKANSAS STATE AGENCY, THE FOLLOVING INFORMATION MUST BE DISCLOSED:

For INDIVIDUALS?

izt below H vouw, your spouss of the biother, sister, parent, or child of veu of your spouso is 8 curers of former: merber of the General Agsembly, Consbitutional Officer, Bisde Board or Comsssgion
Mamber or Stals Bmslayas:

; : e persan{s) name and hew are they seleled fo you?
k Narne of Position of Job Held | For How Lang? What ld the persari
Pasition Heid Mark 00 [serator, reprasentative, nams of r o .6, Jane Q. Public, spouse, John Q. Public, Jr., chiid, gte.]
Curnt [Former | board comayiion, dalg entry, ele ::m m;;,? Person's Namels) Ralation
i

General Assembly

Constitutional Officer

tate Board of Commission
Membar

Slate Employea

lgr None of the ubove applies

l FOR AN ENTITY (BUSINESS)¥

Indizate tefaw il any of the foliowing peraons, surrent or former, hold any positien of conlrol o frald any ownership iterest of 10% orgiester in the eniity: member of the Generat Assembly, Craguonal
Qffices, Slate Board or Cemmission Member, 51al? Employae, of the spause, brathar, sister, paren?, or eniid of a mambar o he General Asserbly, Gonslitutions! Difcer, Siaie Board or Comnission

Mumbar, or State Emeloyes, Fogifon of control means the power lo gifect ts nurchaging nalisies or infivance the managsmant of the enlity,

. What is the personis) name angt whatis hisher % of cwnarship intersst snofor
) Mark () |Name of Position of Job Held | For How Long? 18t i8 Pissher posilion o canier?
Porition Heid [sEnatoy, representative, rema of - 7 - Cror e aTs e oF
Current [Fomme: | boardicommission, dala enby, ste} vy | ey Parsen's Nome(s) Irilesast (%} Contral
General Azsembly
Consiitutioral Officer
p——

S[ ;: 26: baeba. el or Comaission 4 s £3hild Weiare Roview Soard a7 Fresent | David PergfCharles Fiyin Board Membar
State Empioyee

[[3 Hene of the above applies



Contract and Grant Disclosure and Certification Form

Failure to make any disclosure required by Governor’s Executive Order 98-04, or any violation of any rule, regulation, or policy adopted pursuant to
that Order, shall be a material breach of the terms of this contract. _Any contractor, whether an individual or enlity, who fails fo make the required
disclosure or who violates any rule, regulation, or policy shall be subject o all fesal remedies available to the AgEHCY.

As an additional condition of obtaining, extending, amending. or renewing a contract with a stafe agency 1 agree as follows:

1. Prior to entering into any agreement with any subcantractor, prior or subseqguent to the contract date, | will require the subcantractor to complete a
CONTRACT AND GRANT DISCLOSURE AND CERTIFICATION FORM. Subcontractor shall mean any person or entity with whom | enter an agreement
whereby | assign or atherwise delegate to the person or entity, for consideration, all, or any part, of the performance required of me under the terms
of my contract with the state agency.

2. | will include the following language as a part of any agreement with a subcontractor:

Failure to make any disclosure required by Governor’s Executive Order 98-04. or any violation of any rule, regulation, or policy adopted
pursuant 1o that Order, shall be a material breach of the terms of this subcontract. The party whe fails (o make the required disclosure or who
violates any rule, regulation, or policy shall be subject io all legal remedies availuble to the contractor.

3. No later than ten (10) days after entering into any agreement with a subcontractor, whether prior or subsequent to the cantract date, | will mail a
copy of the CONTRACT AND GRANT DISCLOSURE AND CERTIFICATION FORM campleted by the subcontractor and a statement containing the dollar
arnount of the subcontract to the state agency. ‘

1 certify under penalty of perjury, to the best of my knowledge and belief, all of the above information is true and correct and
th - ’ -

atfag re conditions stated herein.
Signature Title Clinical Director Date 11/5/18
Vendor Contact Person_Derek Brown, PhD Title Clinical Director Phone No, 5014558554

Agency use only
Agency Agency Agency Contact Contract

Number Name Contact Person Phone No. or Grant No.




Arkansas Baptist Children’s Hemes and Family Ministries
Intensive In-Home Services
information for Evaluation Response

Agency Description

Arkansas Baptist Children’s Homes and Family Ministries established in 1894, hereinafter
“ABCHomes,” is an agency of the Arkansas Baptist State Convention, hereinafter the
“Convention.” ABCHomes has a long history of helping children and families in need.
ABCHomes was established as an Arkansas nonprofit public benefit corporation to:
1.  Provide and maintain Homes for dependent, neglected, and/or needy children of the
State of Arkansas.
2.  To establish and maintain a childcare program to meet the spiritual, physical, mental,
and emotional needs of homeless and dependent children.
3.  To establish Christian homes throughout the State of Arkansas as foster and group
homes far chiidren.
4.  To provide group care and treatment for children whase needs cannot be adequately
met in a family.
5. Toprovide supportive and supplementary services for children in need of assistance
while the child is living in his or her home with natural or foster parents.

An 18-member Board of Trustees, hereinafter the “Board”, is comprised of leaders from
various professional fields including ministry, legal, finance and education. The Board is
directly responsible to the Canvention for all the operations of the agency. One third of the
Board is elected at the Canvention annual meeting and there is at least one representative
from the eight districts in the state. The members are elected for one three - year - term, and
may be re-elected for one successive three-year term. The Board has three elected officers
and three standing committees. The officers are President, Vice-President and Secretary-
Treasurer. The Secretary-Treasurer also serves as Budget and Finance Committee Chairperson.
The officers make up the Executive Committee. The standing committees are Budget and
Finance, Personnel and Long-Range Planning/Development.

The Executive Director of ABCHomes, Mr, David Perry, located in the Home Office in Little
Rack, Arkansas is the Administrative officer for ABCHomaes, The total ABCHomes agency
program is under the supervision of the Executive Director, including budget management and
control, fundraising and promction, program development, staffing and financial accounting.
The Executive Directar is responsible to the Board elected by the Convention for all the
operations of the agency. The financiai administration for the agency is located in the Home
Office in Little Rock, Arkansas. Erwin and Company CPA in Little Rock audits the financial books
of the agency annually and copies are given to each member of the Board, the Convention,



and to the Department of Human Services’ Office of Quality Assurance-Audit Sectian. As needs
arise, the Board reviews budgetary requests and the Board approves the final budget.

ABCHomes currently provides multiple services to communities, children and families;
including residential services, private licensed foster care, community counseling, resource
parent training, and case management services. We currently advocate for children in care
through judicial, educational and other settings. When children are placed in our residential or
foster care programs, ABCHomes strives to help each child reach his or her full potential while
seeking family re-unification. The mission of ABCHomes is to strengthen and restore Arkansas
families. ABCHomes has a fong tradition of developing community resources to assist and build
healthy family support systems. This includes connections to informal supports through our
local Baptist churches, which enables children and youth to have a successful living situation in
the community while building healthy family relationships. To accomplish this vision,
ABCHomes provides counseling, placement in family-like residential care, bridging families in
our Family Care homes and with our Connected Team. The Connected Team provides PLPA
Services in partnership with the Department of Children and Family Services in accordance
with their policies and procedures.

ABCHomes services and supports the needs of Foster Children in the state of Arkansas as a
Private Licensed Placement Agency (PLPA). ABCHomes also has an active Child Placement
license (#140). ABCHomes has a long history of keeping children safe and healthy and helping
families to reunify and to regain control in their lives and function independently. Today
ABCHomes employs 68 employees and continues to grow. These employees all uphold the
vision and mission of ABCHomes.

Arkansas Baptist Children’s Homes promotes a trauma-informed model of care and
curriculum. Leading the development of this approach is Dr. Derek Brown, Clinical Director. Dr.
Brown is a TBRI practitioner and has studied trauma and attachment at the Masters and
Doctoral level. He has also taught 14 different graduate counseling courses over the last seven
years. He has spoken around Arkansas on Trauma-Informed Care and routinely trains staff on
developing planned responses to traumatic reactions. Dr. Brown is joined by many others in
the agency who are trauma-proficient and experienced in supporting and equipping Arkansas
Families.

In July of 2017, ABCHomes became a Private Licensed Placement Agency (PLPA) and has
successfully completed the following:

®  Recruitment of Foster Families

® Training of Foster Families (PRIDE training and ongoing training)

¢ Licensing and licensing compliance

e  Support and retention of Foster Homes

*  Conducting background checks in compliance with DCFS manual palicies and

procedures



Conducting SAFE Home studies
Complying with the visitation scheduie between children and their biclogical families
in coordination with DCFS Family Service Worker

Prior Experience With Similar Programs

ABCHomes has effectively administered similar programs in the state of Arkansas as follows:

Arkansas Baptist Home for Children — Family-like residential Care in Monticello,
Arkansas.

Arkansas Baptist Ranch — “Ranch” style famiiy-like residential care in Harrison,
Arkansas.

Arkansas Baptist Family Homes — Family-like residential Care in Judsonia, Paragould,
and West Fork, Arkansas

Area Offices — Professional Counseling and Case Management in Little Rock,
Jonesboro, Fayetteville, and Fort Smith

Satellite Offices — Professional Counseling in Pine Bluff, Rogers, and Paragould
Family Care Homas- residential independence program for single mothers with their
children in Joneshoro, Little Rock, and Springdale, Arkansas providing training in
parenting, finance, job readiness, and resource engagement.

Connected — DCFS Contracted Private Placement Agency for Foster Care currently in
Areas 2,9, and 6.

Resource Parent Training - Trauma-tnformed training for foster families in Area 2
{DHS Contract #4600043083)

Key Personnel

Key personnel for the Intensive In-Home Prevention and Reunification Services includes:

a.
b.
c.

d.
e.

David Perry, Executive Director {resume and credentials attached}
Charles Flynn, Program Director (resume and credentials attached)
Derek Brown, Clinical Director {tesume and credentials attached)
James Barham, Area Director {resume and credentials attached}

Ryan Ropp, Foster Care Coordinator {resume and credentials attached)

* Additional personnel will be hired and trained according to the contract stipulations and
the program joh descriptions {attached)

Evidence-Based Practices

Arkansas Baptist Children’s Homes and Family Ministries is committed to trauma informed
practices. Through an evaluation of the research, the evidence is clear that a relational response
is best for a child who has experienced trauma. Trust-Based Relational Intervention (TBR!} is a
program for caregivers that is specifically designed to help children and families find relief from
the brains relentless inability to achieve felt safety and intrapersonal regulation. The program is
based on the affective neuroscience discoveries related to attachment trauma, and is very



specifically focused on the resiliency factors found in research. These are the characteristics of
those who have been successful, despite the harmful experiences they have faced during the
developmental years. Identifying these resiliency factors has opened the door for the
opportunity to create a trauma-informed model of caregiving that intentionally builds resiliency
in traumatized individuals.

Recent longitudinal research has been published that reveals the long-term effects of Adverse
Childhood Experiences (ACE). This research is a simple longitudinal analysis that correlated the
number of ACE events to life and health difficulties later in life. The results are very revealing for
the effects of trauma across the lifespan on mental and physical health. TBRI has been found to
reduce the lasting effects of trauma on children and families by changing the trajectory of their
relational lives. The program emphasizes trans-diagnostic factors that promote success, such as
emotion regulation, trust-building, and environmental safety while giving the caregiver practical
skills for parenting and their own self-regulation. Additional aspects of TBRI include training for
teachers and other community support personnel, providing the comprehensive scope
necessary for treatment that is both holistic and individualistic.

Once the Federal Clearinghouse of well-supported practices is released, ABCHomes will seek to
meet the standards of FFPSA, provided a model of practice is available that offers a holistic
trauma-informed response for children and families in crisis.
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Policy 105

Subject: Equal Employment Opportunity
Effective Date: (3/14/17

Authority: Board of Trustees Minutes

Equal Employment Opportunity Policy

Arkansas Baptist Children’s Homey and Family Ministries provides equal employment
opportunities (EEQ) 1o all employees and applicants for employment without regard to race,
color, gender, national origin, age, disability, genetic information, mantal stakus, status a5 a
covered veteran in accordance with federal and state laws as they apply to this agency.

Arkansas Baptist Children’s Homes and Family Ministries complies with applicable state and
local laws governing nondiserimination in employment in every location in which the agency
hns facilities. This policy applies to all terms and conditions of employment, including but
not limited to hiring, placement, promotian, termination, leyofY, transfer, leaves of absence,
compensation and training.

If an employee believes this policy has been violated, either regarding themselves or another
employee, they should promptly report the concem to their supervisor, the Program Director
or the Executive Director.

Lo



Arkansas Baptist Children’s Homes and Family Ministries (Arkansas Families)
Family Intervention Specialist (FIS)
Job Description

Definition: Provide intensive home and community-based diversion and reunification
services

Goal: safely reduce the number of children in care by providing intensive, long-term,
evidence based, trauma informed in-home services aimed at reducing child
abuse/neglect, improving family functioning, enhancing parenting skills, addressing
mental health and substance abuse issues, reducing child behavior problems,
connecting families to formal and informal concrete supports, and empowering families
to solve future problems independently

Necessary Qualifications: Must hold a master's degree (preferred) in social work,
counseling, psychology, or related field as determined by DHS OR a bachelor’s degree
in social work, counseling, psychology, or related field as determined by DHS and at
least one (1} year experience working with children and families.

Job Requirements:

I Maintain a caseioad of up to 5 families
- Prevention services shouid last an average of 4 to 6 months
- Reunification services shouid last an average of 6 to 9 months
L. Frovide face to face services 3 times weekly, unless the needs of the family
indicate otherwise
- Services should be provided in the family’s home or natural environment
within the time restraints of the family
- Emergency crisis intervention should be available 24/7. When unavailable,
the FIS should ensure anciher qualified individual is available to respond to
the crisis.
- Services provided should:
o Be based on a systems approach
o Invoive school teachers, family members, friends, community
members, etc.
o Include therapeutic coaching
o Include parenting skills education
o Facilitate educational achievement
- Prior to termination of services, the FIS should ensure any continued needed
resources are in place
II. Develop an individualized treatment plan for each family. Needs addressed
may inciude:
- Affective reiations
- Social interaction development



School interaction development

Sexual problematic behavior

Drug abuse prevention

Problem solving skills

Building support from extended family and community

Assist parents in finding resources for needs including:

Marital relationship

Psychiatric problems

Medication monitoring

Substance abuse prevention

Domestic violence

Personal factors affecting parenting

Report to the clinical supervisor

Attend weekly individual and team supervision

Present all case planning development, progress, and goal-achievement on a
regular basis

Report any potential threats of harm or endangerment immediately



Arkansas Baptist Children’s Homes and Family Ministries (Arkansas Families)
Intensive In-Home Services Clinical Supervisor
Job Description

Definition: Supervision over a team of Family Intervention Specialists providing
intensive home and community-based diversion and reunification services

Goal: Safely reduce the number of children in care by providing intensive, long-term,
evidence based, trauma informed in-home services aimed at reducing child
abuse/neglect, improving family functioning, enhancing parenting skills, addressing
mental health and substance abuse issues, reducing child behavior problems,
connecting families to formal and informal concrete supports, and empowering families
to solve future problems independently

Necessary Qualifications: Must hold a master's degree in social work, counseling,
psychology, or related field as determined by DHS with a minimum of one-year
experience delivering an evidence-based practice (preferred) OR a bachelor's degree in
social work, counseling, psychology, or related field as determined by DHS and at least
one-year experience delivering an evidence-based practice.

Job Requirements:

l. Maintain a team of up to 5 family intervention specialists and a caseload of no
more than 20 families.
il Ensure effective and efficient prevention and reunification services are
provided for each family
- Prevention services should last an average of 4 to 6 months
- Reunification services should last an average of 6 to 9 months
- Emergency crisis intervention should be available 24/7. When unavailable,
the FIS should ensure another qualified individual is available to respond to
the crisis.
- Services provided shouid:
o Be based on a systems approach
o Involve school teachers, family members, friends, community
members, etc.
o Include therapeutic coaching
o Include parenting skills education
o Facilitate educational achievement
- Prior to termination of services, the FIS should ensure any continued needed
resources are in place
. Assist with the development of an individualized treatment plan for each
family. Needs addressed may include;
- Affective relations
- Social interaction development



School interaction develocpment

Sexual problematic behavior

Drug abuse prevention

Problem soiving skilis

Building support from extended family and community

Assist FIS in locating parental resources for needs including:
Marital relationship

Psychiatric problems

Medication monitoring

Substance abuse prevention

Domestic violence

Personal factors affecting parenting

Provide Face to Face Supervision

Arrange weekly individual and team supervision

Process all case planning development, progress, and goal-achievement on a
reguiar basis

Report any potential threats of harm or endangerment to the clinical
consultant immediately



Arkansas Baptist Children’s Homes and Family Ministries (Arkansas Families)
Intensive In-Home Services Licensed Clinical Consultant
Job Description

Definition: Guide the treatment process for the teams of Family Intervention Specialists
providing intensive home and community-based diversion and reunification services

Goal: Safely reduce the number of children in care by providing intensive, long-term,
evidence based, trauma informed in-home services aimed at reducing child
abuse/neglect, improving family functioning, enhancing parenting skills, addressing
mental health and substance abuse issues, reducing child behavior problems,
connecting families to formal and informal concrete supports, and empowering families
to solve future problems independently

Necessary Qualifications: Must hold a license in a mental health field without
limitation (LCSW, LPC, LMFT, LAC) and two-years of experience delivering evidence-
based practices as well as experience with oversight of evidence-based practices. A
master’s degree in social work, counseling, psychology, or related field as determined
by DHS is mandatory.

Job Requirements:

L Maintain up to 8 prevention teams made up of a clinical supervisor and up to
5 family intervention specialists with a total caseload of no more than 20
families per team.

Il. Ensure effective and efficient prevention and reunification plans are
established for each family

- Prevention services should last an average of 4 to 6 months
- Reunification services should last an average of 6 to 9 months
- Emergency crisis intervention should be available 24/7. When unavailable,
the FIS should ensure another qualified individual is available to respond to
the crisis.
- Services provided should:
o Be based on a systems approach
o Involve school teachers, family members, friends, community
members, etc.
o Include therapeutic coaching
o Include parenting skills education
o Facilitate educational achievement
- Prior to termination of services, the FIS should ensure any continued needed
resources are in place

1. Oversee the development of an individualized treatment plan for each family.

Needs addressed may include:
- Affective relations



Social interaction development

School interaction development

Sexual problematic behavior

Drug abuse prevention

Problem solving skills

Building support from extended family and community

Assist prevention teams in locating parental resources for needs including:
Marital relationship

Psychiatric problems

Medication monitaring

Substance abuse prevention

Domestic violence

Personal factors affecting parenting

Provide Face to Face Supervisian

Arrange weekly supervisor consultation and participate with team supervision
Oversee case planning development, progress, and goal-achievement
Ensure appropriate response and follow-up to any poiential threats of harm or
endangerment to the families being served.



David W, Perry

6772 Austin Harbor Loop
Sherwood, AR 72120

(501} 376-4791, ext. 5167 (Office)
(501) 4252762 (Celi)

Birthdate: October 20, 1954 — Fort Stackton, TX
Married to Lucia Moseley Perry (June 4, 1977)
Registered Nurse for Little Rock School District

EDUCATION
University of Georgin, Athens, GA 1878
Master of Social Work
Bayior University, Waco, TX 1977

Bachelor of Arts in Sacialogy with Social Work Emphasis,

Numerous professional seminars, conferences, and workshops

EXPERIENCE

Arkansas Baptist Children’s Homes & Family Ministries

EXECUTIVE DIRECTOR 1995 - Present
Chief executive officer responsible for the ovemil operstion of the agency with its
seven residential proprams, seven counseling locations, 54,272,720 budget, and 70
empioyees. Specific duties include budget development and management, public
relations and fund development, direct supervision of key employees, adherence ip
the apency vision and strategic plans, and providing verbal and written reports to the
Arkansas Boptist Stnte Convention. Report directly to the Board of Trustess.

DIRECTOR OF PROGRAM AND STAFF DEVELOPMENT 19911995
Provided direct supervision of four area directors, Fromise House (maternity home
for teenapers) directar and the Arkansas Baptist Bays Ranch director. Other doties
included staff treining, annvel professional staff retreat, state licensing compliance,
and needs agsessments for expanded ministries.

LITTLE ROCK AREA DIRECTOR 1985- 1991
Responsibilities included overall management of area office, supervision of three
emergency shelters, family counseling, intake evaluations for residential care, and
development of an operetional mamal for the agency’s emergency shelters,



T

Experienced Contipued

HARRISON AREA PIRECTOR 1080 - 1984
First director for this area office. Provided foster home recruitment and supervision,

inteke evaluations for residential care, and family counseling.

CASE WORKFER, Joneshoro Aren Office 1979~ 1980
Supervision ofhoys’ group home, foster home supervision, and intake evalnations for

resideniial carc.

PROFESSIONAL and UNIVERSITY AFFILIATIONS & BOARDS

Arkansas Association of Homes for Children, President 1988 and 2003
Baptist Child Care Executives, President 2000
Southern Baptist Business Officers Conference, General Choirman 2000

Arkansas Child Welfare Agency Review Board, 1997-2001
Appointed by Govemor Mike Huckabee. This board was responsibie for writing
minimum standards and appraving licenses for: foster care, adoptions, therapentic
foster care, Tesidentiai child eare facilities, psychiatric residential treatment facilitics,

and sexual offender programs.

Licensed Certified Social Worker by the State of Arkansas since 1982
Alpha Kappa Deita (Nationae! Saciology Honor Society) 1977

RELIGIOUS

Calvary Baplist Church in Monahans, TX - home chuorch.
As a high school senior served ns the youth directar for this church.

First Baptist Church, Harrison, AR - membership 1980-1985, ordained as a deacos.

First Baptist Church, Sherwood, AR - member for 26 years. Served as deacon, Sunday
schoo] director and teacher, end on numervus committees including chairing the budget,
nominating, and benevolence committees. Chairman ofthe “God Can” capital campaign to
boiid a new 1,000 seat sanctuary, choir suiles, church offices and youth area. Served on the
Transition Teamn and cheired the Leadership Cormittee in the Intentional Interim process.
Currently serving as chairman of the Pastor Search Team.

Panticipated in mission trips to Melaysia, North Dakota, Iowa, Arizons, Ohio, Georgia,
Texas, and Kansas, as well as numerous local and state mission projects,



STATE OF ARKANSAS
SOCIAL WORK LICENSING BOARD
P.O. Box 251965 Yo% Y
Little Roek, AR 72225 e

Asxa Hatchinzon

Gavernor
Au g, 2016 Ruthic Bala
gust Executlve Direcior
Fhane: $D1-372-5073
David W. Perry, LCSW Fax: $07-172-630)
6772 Austin Harbor Loop Exmail: swi@arkansas.gov

Sherwpod, AR 72120 Wehsite: arkansas.goviswib

David W, Perry, LCSW;

This is to notify you that your Heensure as a Social Worker has been approved for the period of Augnst 1,
2016 through Jely 31, 2014, The atsched wallet-size license card will serve as confirmation of license

renewal.

Please remember to retain your continuing education documentation for a pariod of two-yeurs in the event
you are audited. If audited, you will be required lo submit documented proaf that you attended alf of the
continwing education yoir listed on your suremary sheet, If you are unable to provide proof that you attended
the workshaps, an administrative hearing will be hzld to consider revocation of your lizenss, -

- In order to renew your kcense for your new expiration date, (July 31, 2018) yoo must obtain 48 hours of

{\w social work continuing education belween the dates of August 1, 2016 through July 31, 2018, Only hours
obtained between these dates will apply toward your next renewal period. Fleace see the Board's website for
specific yequirements for continuing education.

Future renewa! notice reminders will he maited to the address on file in the Board office approximately two
maonths prior to the expiration date of your license. 1t is your responsibility 1o notify the Board of any chanpe
in address and to renew your license in 8 timely manner even if you do not receive the reminder.

Congrafulntions on your license renewal, and please ontact the Board office if you have quecstions or need
additions! information.

Plense waich the Board’s websitc on o regular basis for upiates or chanpes that may affect your Jicense.

Flense remove card carefully?
Bend beck and (brth along creasc . . )
befure separating. The card to the left is your new sccial work Jicense card, which
reflects your new cxpiration date, This is the only card you will
R AR P receive. Plense punch it out carefully slong the perforated line,
Arhkaosas : If lost or stolen, an udditional card may be requested by wriklen
aER Socint Work License Card : request and a cashier’s check or money order in the amount of
License Na, Explrafiou Date: twenty doliars (320).
215G 7/AL20T8 : : s
Qavid W. Perry, LCEW Plesse keep this letler for your records, You may wish (o moke o

772 Austin Harbar Laop copy before you remove the card.

.. Shemwood AR 72120
Card bearer is Yecnsed and in good slanding with the Arlkiansas
Social Work Licensing Board. ﬁ %3‘-—-’ I

. Chaiman
:

%
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together fith afl the Zmﬁm ?.&%mmm and honors appertaining thereto
i consideration of fhe satisfuctory completion of the conwse prescribed
by the Haculty of this Hriversity.
In Testiwony Whereof G have herewntn uffixed the send of
the Muinerstty mdy the sigutures of the officers theresf.
Biuen af Athens, @mﬁmﬁ ot m_ﬁm tuelfth day of Becember, 1978.

&?« \Vg?u

Chmreller of ihe Eninecsity Beoters President of the Hnivernily

Fcra 7™

Hegistrer md Secrabiry of the Freulty
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CHARLES FLYNN, LMSW

10 Remington Dr.

Little Roek, AR 72204
(501) 376-4791, ext 5167
cllynn{@abchomes.org

EMPLOYMENT

PROGRAM DIRECTOR 1995~ prosent
Arkansos Baptisi Children's Homes and Family Ministrias Litile Rock, Arkonsas

Supervision of oren directors, Boys Ranch director und foster core coordinntor. Tnvolved in decision-meking
process for {otol program. Provide andfor coordinaie {raining for siafl.

AREA DIRECTOR 1991 - 55
Arkansas Baptis: Children’s Homes and Family Minisiries Lite Rock, Arkansas

Supervision of three emergency receiving homes and area office. Responsibie for securing, training and
supervising staff. Performed intekes for Arkansos Baptist Home for Chifdren and Arkonsas Baptist Boys Ranch,

EDUCATION

MASTER OF SOCIAL WORK

io9l1
Lawisiona State Umiversity

Daton Rouge, Louisiona

Intern ot Louisiana Baptist Children’s Homs in Monroe, Lovisiana.

BACHELOR OF ARTS [N SOCIAL WORK i9%0

University of Lonisiana ot Monroe Muonroe, Louisiano

President of Social Work Club. Fieldwork ot Bosirop Ares Alcohol and Substence Abuse Clinic, Bastrop,
Louistana.

1990 Bocial Work Siudent of the Year.

MasTER OF RELIGIOUS EDUCATION

1979
Southwestern Bapiist Theological Seminary

Fort Worth, Texas

BACHELOR OF MUSI: EDUCATION

1877
University of Lowisiana ol Monroe

Monroe, Louisiano

SERVICE

s Child Welfare Agency Review Board
Past-chairmon, member since 2003,

MEMBERSHIPS

= Arkansns Associstion of Homes for Children,
Past-president. Coardinates annua! workshop.

» Associntion of Christian Childcare Administrators
Two-time past-president, secretory/treasuyer, membership chair, snnual meeting chair.

26




STATE OF ARKANSAS
SOCIAL WORK LICENSING BOARD
P. O. Box 251965

Little Rock, AR 72225

Asa Fluichinson
Govemor

Febroary 13, 2017 Nulhic Bain

Exccutive Dircelor

fhone: 501-372-507%

Charles 5, Flynn, LMSW Fax: 501+172-630)
121§ Dyson Street Email: swib@nkunsas.pov

Wehsite: arkunsns.goviswip

Sherwood, AR 72120-6025

Charles 5. Flynn, LMSW;

This is to notify you that your licensure oz a Socint Worker ftas been approved for the period of Febranry 1,
2017 through Janunry 31, 2019, The attached wallet-size ticense card will serve ag conFirmation of ficense
renewal,

Plense remember to retain your continuing educotion documentation for a period of two-years in the evenl
you are nudited, If audited, you will be required to submit documented proof that you attended &/f of the
continuing edutation you listed on your summary sheet, I you are unable {o pravide proof that you ahended
the workshops, an rdministrative hearing will be held to cansider revacation of your license.

e In order to renew your license for your new expiration date, (January 31, 2019 you must obtain 48 hours of
socinl work continuing education between the dates of February 1, 2017 through Junmary 31, 2019, Only
lours aobtained between these dates wili apply towaed your next resiewal period. Please see the Bonrd's
website for speeific requirements for cantinuing education,

-,

Future renewal notice reminders will be mailed to the address on file in the Donrd office approximately two
months prior to the expiration date of your license, 1t is your responsibility w0 notify the Board of any change
in ddress nud 1o renew your license in a Winely manner even if you do not receive the reminder.

Congratuiations on your licease renewal, and plense contoet the Board officc if you hive questions or seed
additiannl information.

Please waich the Board’s website on g repular basis for updates or changes timt may affect your license.

Plense remave card carefully!

Bend back and forth: olong crease . . . .
before separsting, The cord to the lelt is your new social work license eard, which

reflects Your new expiration date, This i3 the anly cprd you will
receive. Please punch it out carefully along the perforated fiste.

ArRansas IF last or stofen, an additional card may be requesied by written
Socind Work Licenss Curd request and a cashier’s cheek or money order in the amount of
Lictnie Mo Explrsiiun Dote: twenty dollars {3200,

§48-M 13171019 _— : i o 1
» Charles S. Fiyan, LMSW lense keep this letter (or your records, You may wish o make a

L 1211 Dyson Sueet copy befare you remove the card,

Sharwood AR 72120-6025
Card betwer & Yensad and in good stonding svilie the Afkonsas
Sne} Work Licenging Roard. % %7, | faeeas

Chpirmon

7
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This certificate is presented to

For attendance at

Foster PRIDE / Adopt PRIDE Orientation Training

for a total of 18.00 credit hours on
Aprif 16, 2015

Little Rock

U"g  MipSOUTH

' TRAINING ACADEMY
iR

Gigt Poters, LMEW
SCHOOL OF SOC{AL WORK i }-m_as;m i)llu:ml'







.....

."f“\

KA. BROWN, PH.D., LPC

13826 Harold Dr. = Alexander, AR 72002 » (504) 453-7643 = drdevekbrown(@ gmnil.com

Fducation:

DOCTOR OF PHILOSOPHY May 2014
New Orfeans Baptist Theologrcal Seminary New Orfeans, 1A
Psychology and Counseling, 4.0 GPA,

Robert 5. Magee Doectoral TFellowship Award

MASTER OF THEOLOGY DEC 2010
New Orieans Baptst Theological Senriary New Orleans, LA
4,0 GPA

MASTER OF DIVINITY May 2008
New Orleans Bapuist Theological Scrniary New Orfeans, £A
Specialization in Psychology and Counseling, 3.8 GPA

DBACHELORS OF SCIENCE MAY 2004
Charleston Southern Uhnversity Charlesiou, South Carofia

Double Major in Youth Minisiry and Psychology, Campus Ambassador, Scrvant
Lecadership Team of Baptist Collegiale Ministoes, Campus Dutreach, Psi Chi-
Natioal Honor Society [or Psychology

LITTLE ROCK AREA DIRECTOR AUGUST 2012 - PRESENT
Arkansas Baptist Children’s Homes and Family Ministries Litile Rock, Arkansas
Responsibilities include:

¢ Providing individual and relatiopal counseling

Developing minisiry programs to meet the needs of foster children

Speaking and preaching in area churches and associations

Serving as President of the Arkansas Association of Homes for Children (2015)
Managing a regional office and multiple residential facitities

Counseling pastors and their family members

Hiring and training of direct care and adminisirative staff

ADJUNCT INSTRUCTOR AUGUST 2013 — PRESENT
John Brown University Linle Rack, Arkansas
Responsibilities include:
& Teaching Masters Level Courses including:
o Family of Orgin
o Group Theory
o Theories and Technigues
o Practicom/Internship
¢ Developing and teaching weekly lectures
o Creating assignments, tesis, and prajects
s Maintaining a classroom setting that fosters spiritual and academic development

47
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ADIUNCT INSTRUCTCR JANUARY 2010 -MAY 2012
New Orleans Baptist Theological Seminary New QOrleans, Louisiana

Responsibilities inciuded:

¢ Teaching Undergradunte and Masters Level Courses including:

o Clinical Marriape and Farnily Assessment
The Bible in the Professional Christian Counselor
Group Counseling
Adolescent Psychology
Human Development
Childhood Disorders and Therapies
Chemical Dependency
Structural and Strategic Therapies
Hurnan Sexuality
Heallh Psychology
o Guest Lectorer for Yonth Ministry Institute

o Creating aszsignmenls, tests, and projects
= Mainlaining a classroom setting that fosters spintual and academic development

DD QoDQCD

TEACHING ASSISTANT JANUARY 2009 —-May 2010
New Orleans Baptist Theological Seminary New COrleans, Louisiana
Responsibilities included:
e ‘Teaching classes in various psychology and counseling courses including:
a Contemporary Marmriage and Family Therapies
o Marmiage and Family
o Family Systems
e (rading papers, projecls, and tests
s  Assisting the Psychology and Counseling Chair with a range of duties
e Leading group supervision for gpraduate counseling students

SITE MANAGER SEFTEMBER 2010 - AUgusT 2012
Celebration Hope Center Arabi, Louisiann
Responsibilities included:

® Developing and sustaining a non-profit counscling program at the Celebration
Church campus in Arabi, LA, a community greatly impacted by Hurricane
Katrina and the B.P. Oi! Spill

o  Managing a team of connseling and administrative staff

® Coordinating programs and events that assisted families in the community

COORDINATOR OF ADDLESCENT AND FAMILY COUNSELING  JUNE 2008 ~ AucUsT 2012
Celebration Hape Center Metairie, Louisiana
Responsibilities included:
e Developing an adolescent and family counseling program for the
non-profit ministry of Celebration Church
¢ Providing counseling for individuals and families and supervising the
clinical work of counselors in training
¢ ‘Teaching classes largeting the development of bealthy families including:
o Anger Management
o Prevenlative Relationship Enhencement Program
o FPrepare to Last
o Positive Parenting Program
e Leading counseling groups and mental health seminars at schools and churches

us



Dissertabion;

Publications:

YOUTH MINISTER JANUARY 2005 ~ DECEMBER 2007
Clifton Baptist Church Frankiinton, Lowdsiana
Responsibilitics included:

®  Assisting pastor in leading weekly worship services

e Officiating and assisting with funerals and weddings

¢ [eading youth Bible studies at church and the leeal schools

s Preaching in worship services as needed

e Launching and coordinaling community ouireach projects

e QOrganizing mission trips and activities for the youth and college students

e Direcling Vacation Bible School

» Planning church family activities throughout the year
SUMMER Y OUTH MINISTER MaY 2004 — AUGUST 2004
Udhailiyah Protestant Fellowship Udhailivah, Saudi Arabia

Responsibilities included:
Leading weekly Bible study for middle school and high school students
Preaching at multiple corporate worship gatherings
Conducting middle school and high schoal youth led services
Engaging in many putreach apportunilies for both middle and high school students
Planning and conducting big events for children, youth, and the church farnily

DIRECTOR OF YOUTH SEPTEMEBER 2001 ~MAY 2004
First Baptist of Manning Manning, South Caroling

Responsibilities included:

* Directing all aspects of the student ministry

@ Planning and Icading weekly Bible studies

» Leading guarterly trips and retrears for youlh and children

¢ Preparing and Jeading students through a weeklong mission trip each summer

e Forming and Managing a youth praise band

“The Role of Emotion Regulation in the Formation of an Emotional Concept of
God in Evangelical Christians™

Brown, D.A. (2009). Is it possihle to get along with my teenager? Baptist Message, June 25.

Brown, I).A. (2010). What is sexting and should I really be concered about my leen or pre-
teen actually doing this? Baptist Message, March 4.

Brown, D. A. (2011). Counseling with the Great Commission in mind. Transformation, 5(2),
6-8, Amercan Association of Chnstian Counselors.

Brown, D. A. (2013), A refuge unshaken: Discussing headline tragedies with your children.
Arkansas Christian Parent, Summer 2013, 10-11. Arkansas Baptist News,

Brown, D. A. (2014). The sacrifices of marriage and parenthood. Arkansas Chrisrian
Farent, Spring 2014, 10-11, Arknnsas Baptist News.
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Additional Training:

License Information:

& Triple P Parenting e Sankofa: Violence
¢ PREP Divorce Prevention
Preveption o Seeking Sofety
® Anger Management » Crisis Response
e Suicide Prevention Intervention
s Prepare-Enrich ¢ Sand Tray Therapy
e Complex FISD s PRIDE Train the
Recovery Trainer
* EMDR e SAFE Homes Study
= Clinical Supervision Supervisor
¢ Filial Therapy # Trust Based Relational
Intervention
LICENSED AS MIMISTER OF THE GOSPEL APRIL 18, 2004

First Baptist af Manning, SC

LICENSED AS PROFESSIONAL COUNSELOR
State of Louisiana, conveyed o Arkansas in October 2012

DECEMBER 17, 2010

Personal Informaton:

MARRIED ARIEL BROWN, MAMFC
Formerly Ariet Meyer of Mr. Pleasant, Souil: Cargling

DAUGHTER BORN
Leila Jayde Brown

SON BORN
CGavin Arthur Brown

SON BORN
Jonas Russell Brown

JULY 23, 2005

DECEMBER 19, 2008

MARCH 20, 2012

JULY 13,204



Nefo Otleans Baptist Thealogical Seminary

hereby afaris

Hersh A. Brofon

the hegree of

Hoctor of Philosophy

in recoguifion of all the reguirements of the Trustees and Farulty;
snd (il all the privileges, refrards, and responsibilifies pertaining therets.
&n fesfimomy fofereof, owr signutures ave hereunto affixel uf Nefr @rleans, Louisiana,
this sewenteenth hayg of Slay in the year of our Worh tow theusand ad fourfeen.

A

Bresthent of {he Bemiuscy

oW Bk

HATTHEY Provost of the Beminary
28 iB- 20

@hmicmnn of the Wooch of Trastres of the Brminarey Regintrar of tyr Srminary

| HEH OALEAKY
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- This certificate is presented to

For attendance at

=valuation (SAFE

ructured Analysis Family E

for a total of 12.00 credit hours on
January 25, 2017

MidSCUTH Little Rock

MipSOUTH
TRAINING ACADEMY

Executive Director

| ScHoot oF Sociat. Work Gigi Pelers, LMSW




For attendance at

Supervisor Training

for a total of 6.00 credit hours on
January 26, 2017

MidSOUTH Little Rock

Gipi Peters, LMS



CERTIFICATE OF COMPLETION

is awarded to

Derek A. Brown

in recagnition of full attendance, participation,
demenetration and satisfactory completion of

"PRIDE Model of Practice" Implementation Training
A Competency-Based Model of Praciice fo Develop
ang Support Resource {Foster and Adogbive) Parents

July 18, 2016- July 22, 2016
Litile Rock, AR

acilitato

larciis Staltworth, LMSW
CWLA Trainer/ Consultant

1726 M Street. NW/, Sulte 500, Washington, DC 20035 =
202-688-4200 = www,.cwla.org




L

o

James R, Batham
2460 Supny Meadow Dr
Jonesboro, AR 72404

870-935.5134

EDUCATION:
Masters of Martage and Family Counscling, May 2011,
New Orleans Baptist Theological Seminary, New Orleans, LA

Masters of Diivinity, May 2004.
George W, Truett Theological Seminary, Waco, TX

Bachelor of Arts in Religion May 2000.
Beylor University, Waco, TX

PROFESSIONAL LICENSING:
Liccnsed Marrage and Family Therapist, Arkansas Board of Examiners in Counscling

COUNSELING TRAINING AND SPECIALIZATIONS:

Prepare/Enrich {Counseling Program for Engaged Couples)
Trzuma Training for Adult Survivors of Childhood Abuse
Darkness to Light-Abuse Prevention Training

Eye Movement Desensitization 8 Repracessing (EMDR)
Cognitive Behavioral Thetapy (CBT)

Traums Focused Cognitive Behavioral Therapy (TFCBT)
Anderson and Anderson Angee Management Certification
PRIGE Trniner

PROFESSIONAL EXPERIENCE:
Azrea Dicector, Arkanses Baptist Children’s Homes, Jonesbozo, AR, June 2011-

Lhaplaip, Lakeside Hospice, New Qzleans, LA, June 2010-May 2011

Provided spiritual care to all paticats

Coordinated betcavement care to families who have lost loved ones
Led v weekly prief group (GricfShare)

Participated in weelly Interdisciplinary Team Meetings

Officiated memoral sexvices when requested by families

Student Counseling Intern, Celebration Hope Center, New Orleans, LA, June 2009-May 2011

Provided counseling secvices to clients with n vadety of presenting problems
Met weekly with o supervisor and with othet students for proup supervision
Filled aut progress notes and treatment plans for clients

i Office of Student Enlistment, New Orleans Baptist Theolopical Seminary,

Mew Odeans, LA,, 2008-2010

Traveled to recruiting events axound the country

Organized and planned rectuiting trips around the United States

Tmined Ambassadors ta successfully complete recruiting teips

Worked with other recruitment coordinators to increase interest in the school




® Planned Preview Weckend and Preview Day four times yeatly to intraduce the seminary to
prospective students

f, Marmara Internatiopal Group, Canakkale, Turkey,

Bepan an intemational tour and English-consulting company,

Otganized and taught conversational English classes for Turkish students.
Led tours for American tourists,

Arranged teaching opportunitics for American university students.

sz
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CERTIFICATE OF COMPLETION
iz awarded tg
James Barham

in recognition of full attendance, participation,
demonstration and satisfactory completicn of

"PRIDE Mode! of Practice” Implementation Training
A Competency-Based Model of Practice to Develop
and Support Resource (Foster and Adoptive) Parents

July 18, 2016- July 22, 2016
Little Rock, AR

CWLA Trainer/ Consultant

1725 M Street, N\, Suite 500, Washington, DC 20036 «
202-688-2200 » www.cwilg.org

1{;'}.'&_& Y
!ff}xq

Ha ; i laA
5 __r\?%




NSAS

SOCIAL WORK LICENSING BOARD

In the Name and By the Authority of the State of Arkansas, the Arkansas Social Worlk
Licensing Board hereby certifies that:

Ryan Andrew

has been duly examined and found qualified to practice as a Licensed Master Social Worker
and is hereby licensed with all rights, privileges and responsibilities prescribed by Act 791
of 1981,

In testimony hereof we have set forth our hands upon this document at Little Rocl,
Arkansas this 11th day of September Two Thousand Eighteen.

SR Wkt B>

Chairperson
NN, I
Vice-Chairpereon

qf&pﬂs\;ﬁéﬂ Cm,, LCSLM-MS/M

5 S

Secretary

Certificate No 9059-M
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Ry Andrets Ropp
e degioe af

Master of Bocial Work

Grren under the Seal of the Univewsily al W&itﬁtgﬁb@’, cn (e
Sate 0/ Alissoteie, on the eé)f«é-féen{ﬁ day a/ e/f[a/y, e
lhe year Jeee &owsand and é?f;qﬁ[een.

President cf the Huiversim

Chuir, glnmh of Govemors




RYAN A. ROPP
1401 LAKEWOOD DR.: APT 2
JONESBORO. ARKANSAS 72404
918-914-05 10
ROPP.RYAN@GMAIL.COM

EDUCATION

MISSOURL STATE UNIVERSI{TY SPRINGFIELD, MISSOURI - JOPLIN CAMPUS
Master of Social Work

OZARK CHRISTIAN COLLEGE JOPLIN, MISSOURI
Bachelor of Arts in Christian Ministry with Empliasis in Psyehoiogy and Counseling - May 2013

OZARK CHRISTIAN COLLEGE JOPLIN, MISSOURI
Bachelor of Arts in Christian Ministry and Preaching - May 2012

PROFESSIONAL LICENSE

LICENSED MASTER SOCIAL WORKER (LMSW} STATE OF ARKANSAS
Arkansas Livesse 3905907 September 11, 2018 - Progent

PROFESSIONAL EXPERIENCE

ARKANSAS BAPTIST CHILDREN'S HOME & FAMILY MINISTRIES LITTLE ROCK, ARKANSAS
Foster Care Coordinatar July 2018 - Present

s Supervision of casewark personnel and services for foster ¢hildren under the care of Arkansas Baptist
Children’s Homes & Family Minisiries.

v Management of funds appropriale {or the Area Office. _

o  Evaluation and development of services for children and families in the Connected Care programs of
Arkansas Baptist Chiidren’s Homes & Family Ministries.

e Lnsure compliance with ficensing standards and regulations for foster care services,

=  Ensure completion of necessary reports in timely manner (Monthly, Quarterly, Annual, data tracking,
contracl performance, and program evaluation).

e Basure safety of placernent of children in licensed foster hovne through supervision of training and
homestudy pracesses.

s Recruit foster families through building community relationshins and engapenient with local
churches,
Church engagement and speaking in local churches (o promote program.

®  Permagency Planning: work towards the most appropriate permaneacy pfan and concuirent plan for
the family.

e Atend annua! training and submit (o supervisor for review,

v Management of personnel: hiring and training stafT, completing performance cvaluation, and ensuring
caseload ratios remain conpliant,

Foster Care Case Worker July 2007- July 2048

»  Case management duties for [oster children under the care of Arkansas Baptist Children’s Homes
s Meet with the placement providers 1o assess the provider's and client’s needs to address any enncerns.



= Il case appropriate, ensure siblings in separate placement remain in weekly contact. Supervise and
transport to visits between the chiid and the child’s biological parents, siblings and grandparents when
court mandaied,
o Fnsure safety of placement of children in licensed foster hame through in-home visitations.
o Church engapement and speaking in local churches o promale program.
e Permanency Pianning: work iowards the most approprinte permanency plan and concurrent plan for
the Family,
¢ Allend anpual training and submit 1o supervisar for review.
a  Work pecr caseloads during absences, vacations, vacancies as needed.
e Participate in on-catl as requested.
e Respoind to all ermail and voicemall within one hour.
MISSOURI BAPTIST CHILDREN'S HOMIE IOPLIN, MISSOURI!
Family Foster Care Specialist Cctober 2015- July 2017
PRACTICUM: Foundation year of MSW education Jannary 3, 2016 - Aprif 30, 2015
o Provide case management services to children in the foster care sysiem of the Stale of Missouri
o Facilitate interdisciplinary leam mectings with court olTicials, staie representatives, and support
service providers.
o Author court reports and courl requests regarding progress (0 permanency goal of client juvenile
cases,
s Testify in court hearings both formalily under cath and informaily by aonouncement,
»  Maintain protessional inteedisciplinary relationships and commanication with The Stale of Missouri
Children's Division, Juvenils Office, Guardian Ad Litem, and Appointed Legal Counsel for lainilies.
e Assess child and family noeds o reduce safely concerns of abuse and neglect within clieal families,
e Assess biological fumnily and foster homes for child safoty.
«  Conduct bi-monthly visits with clients in their foster placement assessing ongoing needs and safety
of the children,
e Conduct bi-monthty visits with biclogical parcnts in their home assessing progress on sacial services
agreement toward rennification of the children o the biological family.
OZARK CENTER: COMMUNITY CARE PROGRAM JOPLIN, MISSOURT
Compenity Support Specialist July 2003 - October 2015
o Prepared individualized treatment plan {0 increase client independence in the communily,
e Supervised case load of 30 clients addressing onpoing mental health and independence needs,
¢  Provided ongoing assessment and monitoring of client’s adjustment to community living.
»  Monitored client participation and progress in orpanized treaimeni programs o assure the planned
provisions of service according to the client’s individual treatment pan,
*  Communicated information regarding client trealment and progress with interdisciplinary ircatment
team,
o Coordinated client access to public services including financial, medical, and housing.
*  Mainlained weekly contact with cach client with a minimum of two face-lo-lace interventions per
month.
ACADEMY SPORTS & QUTDOORS JOPLIN, MISSOURI
Team Lead March 2000 — July 2013
e Oversaw 5 w20 sales associates Lo easure they implemeni daily tasks.
o Received instruction and tasks from management to be implemenied within my department.
s Maintained training on proper procedure for completing federal lirearm {orm 4473 {or firearm sales.



»  Esnsured that associates under my oversight are completing 4473 forms within federal regulations and
comnpany policy. :

= Stayed current on product and sales training while keeping associaies in my department current on
{raining requirements

DREXEL CHRISTIAN CHURCH DREXEL, MISSOURI
Preaching Minister May 2071 -« October 2047

e Preparcd and delivered sermons and small group fessons.

s Orpanized and jed weekly religious services.

¢ Counseled individuals and groups concerning their spiritual, emotional, or personal needs.

s Visited people in bomes, hospitals, or prisons io provide them with spiritual and emotional comiont
arxl support.

o Conducied special ceremonics, such as weddings and Tunerals.

= Coilaborated with interdisciplinary conunitiees and ingdividuals 1o address {inancial or adminisirative
issues pertaining 1o congregants,

OZARK CHRISTIAN COLLEGE JOPLIN, MISSOUR]
Resident Assistant Angust 2009 - May 2010

s Assisted resident divector of men's college dorm in oversecing students living in the dorm.

a  Anthored and delivered weekly devotionals 1o groups of 400 to 90 studenis.

o Provided guidance to students in the dorm regarding educational, velational, spiritval, and life
concens.

Student Centrer Atfendant August 2008 - December 2009

e Operated cash register and sales of snack bar,
= [Ensured that siudents were not abusing the facility or ils cquipment,
e Maintained the facility through daily cleaning ol Moors, restrooms, counlers, and emptying of trash.

UNITED LINEN AND UNIFORM SERVICES BARTLESVILLE, OKLAHOMA
Facitity Maintenunee and Line Production Worker May 2005 - January 2007

«  Conducied building appearance maintenance to improve presentation of [acilitics including remaoval
and instailation of flooring, paint, and aesthetic detailing.

o Worked in production fine operating an industeial hot iron.

2 Prepared erders For delivery Lo customers and toaded shipeents,

PRIVATELY EMPLOYED BARTLESVILLE, OKLAHOMA
wrigr March 2003 - Aprif 2007

o Owned and operated lawn care service maintaining the lawns 20 1o 25 clients at any given time.
o Muaintained a consistent schedule and knowledpe of the service desires of cach client

e Documented husiness expenses and income,

s Marketed scrvices through advertisements and personal referrals.

OTHER EXPERIENCE

v Wellspring Church outreach catalyst 1o the local foster care system. By role includes coordinating
wilh several local agencies on behailf of Wellspring Church in the greater Joplin, Missouri area.




o Coordinating agencies included but not Jimited to: Fostering Hope, Missourt Baptist
Childsen’s Home, Southwest Missouri Children’s Coalition, Crossiines Churches of
Joplin, asd Presbyierian Children’s Homes and Services.

Missouri State University - Joplin Campus Social Work Club member. Heid leadesship role
coordinating volunteer opportunities for club members during 2015 and 2016 school years.

Mcmber of the State of Missowri: Vietim Information Center (VIC) through the Staic Emergency
Management Agency (SEMA) during 1 yew of my employmert at Ozark Center.

Hospice volunteer with Avalon Hospice in Joplin, Missouri ftom January 2012 through May 2612,





