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BID SIGNATURE PAGE

£1 Sole Proprietorship 13 Public Semce Corp
id Comporation I3 Nonprofit
[ American Indian [1 Asian American - [ Service Disabled eteran
T Hispanic Amesican [] Pacific Islander American: {1 Women-Owned

* See Minorily and Womes-Owret Business Policy

| Confracts Adminisirator, Senior

4 YES, a redacted capy of submission documents is enclosed.
£J NO, a redacted copy of submission documents is not enclosed. | understand a full mwdmmdaﬁaimmnmn
documents will be released if requesied.

Note: if a redacted copy of the submisgion documents [s 50
neéberm;schecmcf acapym’tﬁem-mwmedmm wﬁ?:ﬂ;e exmpﬁonsfmmmmﬂwrﬂm

I W - t@mm&eﬂm&ﬂewﬂw%@e%maﬁe&damm‘ nformati
&eaﬁmwmmm

By signing and submitiing a response to this Big Soficitafion, a Prospective Contractor agrees and ceriifies that they do
hiot employ or confract with #flegal Immigrants. if seiected, the Prospective Contracter certifies that they will not employ or
contract with ilegal immigrants during the agoregate ferm of a confract

By ches the box below, a Prospective Contractor agrees and certifies thal they do not boycolt israed, and if selected,
ﬁﬁﬁﬁwﬂbmﬁ&um%wt&tﬂmmm&m&

{4 Prospective Confractor dees not and will aot boycoft Istael.

An official authorized to bind the Prospective Coniractos 10 a resultant contract must sign below,

The signature below signifies agreement that any exception that conflicts with a Rmemem of this Bid Saliciatio
cause the Prospective Contractor’s bid to be disqualified;

will

Printed/Typed Name: Date: May 7, 2019

Bid Resporse Packef 710191020 _ Page 208 §




SECTION 1 -VENDOR AGREEMENT AND CGMPL!ANCE

*  Any regussied it Lmsndatorny stiachn
page. %mmmtmemmmmwemmmnm mmmmm mwwmmmm
number to which the oxcapfion appiies.

*  Exceptions io Requirements shall cause the vendor's proposal fo be disquaified.

General amics Information Technol Inc. (G does not take exceplions fo
Section ‘iﬂynﬁeneraf Instructions and Iﬁ%{) (GO) o o

By signature below, vendor agrees to and shatl! fully compily with all Requiremenis as shown in this section of the bid
safciation,

Date: |pay 7, 2010
Title: Caontracts Administrator, Smel;f

Vendor Name: | o041 Dynamics Information Technalogy, Inc.
Signature:
Prirted Name:

Sid Resporme Packet  T10-19-1020 : Fage 3078




SECTION 2 - VENDOR AGREEMENT AND COMPLIANCE

s Any requested sxcoplions to Boms i this section which are NON-mondatary must he deciared Selow or 52 511 sttachment to this

+  Excaplions to Reguiremenis sheilf cause the vendor's proposal torie disqualifed.

General Dynamics Information Technology, Inc. {(GDIT) does not take any exceptions to
Section 2 - Minimum Requirements. % o

GDIT provides two (2] attachments in response to Section 2 C. Conflict of Interest/independence
and Section 2 D. Sanctions, Corrective Actions or Adverse Medicaid Program Occurrence

By signatire balow, vendor agrees fo and shall fully comply with 2l Requirements as shown in this section of the bid

Vendor Name: |G| Dynamics Infermation Technology, Inc.
Signature:
Printed Name:

Date: |yay 7, 2019

Title: | contracts Administrator, Senipr

Bid Response Packel  710-19-1000 ' ) Page 407§




SECTION 3 - VENDOR AGREEMENT AND COMPLIANCE

*  Eycepfions io Reguirements shall cause the vendors propossl by be aisquelified.

General Dymmscs Information Techno Inc. (GDOI dmmitake exception
Section 3 MMRWE% (G0 ik

By signature below, vendor agrees to and shall fully comply with all Requirements as shown in this section of the bid
solicitation.

Vendor Name: |Goneral Dynamics Information Technology, fnc.
Signature:
Printed Name:

Date: |pay7, 2019

Title: | contracts Administrator, Senibr

Bid Respopse Packe! 710481028 Page Sof 8




SECTION 4 - VENDOR AGREEMENT AND COMPLIANCE
+«  Exceptions to Requirements shall cavse the vendor's proposal o be disqualified. |

General Dynamics Information Technology, Inc. (GDIT} does not take any excepfions fo
Section 4 - Standard Terms and Conditions.

By signature below, vendor agrees te and shall fully comply with a1l Requirements as shown in this section of the bid

soficiation.

Vendor Name: | ganeral Dynamics information Technology, Inc. | Date: |May 7, 2019

Signature: Title: | contracts Administrator, Senipr
Printed Name:

Bid Response Pockel 710-19-1020 ' Page 6018




PROPOSED SUBCONTRACTORS FGRM

* Do notinclude addificnal informalion relaling fo suficoniraciors on s form or as an aftachment fo this form.

[0 PROSPECTIVE CONTRACTOR DOES NOT PROPOSE TO USE SUBCONTRACTORS TO
PERFORM SERVICES.

By signature below, vendor agress to and shiatl fully comply with afl Requiremenis rofated to@s&bcm&am as shown in
the bid solicktation

Vendor Name: |Gnemy Dynamics Information Technalogy, inc. | DAt (May 7 2018
Signature: Tite: | contracts Administrator, Seni
Printed Name: '

Bid Response Packet 710-19-1020 Foge Tor B




Slate of Arkansas
BEPARTMENT OF HUMAN SERVICES
700 Scarth Main Strest
PO Box 1437 1 Slot W345
Litte Rock, AR 72203
501-226-6511

ADDENBUM 1
DATE: March 28, 2019
SUBJECT: 7404151028 Expanded Medicaid Evaluation

The following change(s) 1o the above referenced invitation for Bid for DHS has been made as designated below:

Change of specificationis)
Additional specification(s)
Change of bid opening date and time
Cancedlafion of bid

BIDS WILL BE ACCEPTED UNTIL THE TIME AND DATE SPECIFIED. THE BID ENVELOPE MUST
BE SEALED AND SHOULD BE PROPERLY MARKED WITH THE BID NUMBER, DATE AND HOUR
OF BiD OPENING AND BIDDER'S RETURN ADDRESS. IT IS NOT NECESSARY TO RETURN "NO
BIDS™ TO THE DEPARTMENT OF HUMAN SERVICES. :

If you have quesiions, please Ve i iamsEdis. Qov or 501-320-8511




Siate of Arkkansas
DEPARTMENT OF HUMAN SERVICES
P.O. Box 1437 / Siot wads
501-32086511

ADDENDUM 2
DATE: Aprit 24, 2015
SUBJECT: 710-19-1020 Medicaid Expansion Evaluation

The following changais) to the above referenced Inwitation for Bid for DHS has been made as designated bolow:

Change of specificationis)
Additionsz! specificatio B5)
Change of bid opening date and iime
Canceliaion of bid
X Oifter

Aftachment B Written Question{s) - Updated {o include 2! questions ahd answers

BID OPENING DATE AND TIME
Bid opening fime wilf not change,

BIDS WILL BE ACCEPTED UNTIL THE TIME AND DATE SPECIFIED. THE BID ENVELOPE MUST
BE SEALED AND SHOULD BE PROPERLY MARKED WITH THE BiD NUMBER, DATE AND HOUR
OF BID OPENING AND BIDDER'S RETURN ADDRESS. IT IS NOT NECESSARY TO RETURN "NO
BIDS™ TO THE DEPARTMENT OF HUMAN SERVICES.

v or 501-320-6511

General Dvnamics Information Techmolosy. Ine.
Company




State of Arkansas
DEPARTMENT OF HUMAN SERVICES
700 South Main Street
P.O. Box 1437 / Siot W345
Little Rock, AR 72203

501-320-8511

ADDENDUM 3
DATE: April 25, 2019
SUBJECT: 710-19-1020 Medicaid Expansion Evaluation

The following change(s} to the above referenced Invitation for Bid for DHS has been made as designated below:

Change of specification{s)
Additional specification(s)
Change of bid opening date and time
Canceliation of bid
X Othar

FINAL - Bid Response Packet

BID OPENING DATE AND TIME

Bid opening time will not change.

BIDS WILL BE ACCEPTED UNTIL THE TIME AND DATE SPECIFIED. THE BID ENVELOPE MUST
BE SEALED AND SHOULD BE PROPERLY MARKED WITH THE BID NUMBER, DATE AND HOUR
OF BID OPENING AND BIDDER'S RETURN ADDRESS. IT IS NOT NECESSARY TO RETURN "NO
BIDS" TO THE DEPARTMENT OF HUMAN SERVICES.

mia,wilﬁammsaﬁmnsas.gggf or 501-320-6511

May 7. 2019
Date

Vendor Signature
General Dynamics Information Technology, Ine.

Compary




GDIT

State of Arkansas

Office of Procurement (OP) i |
Arkansas Department of Human Services (DHS)
Division of Medical Services (DMS) |
Expanded Medicaid Evaluation

ARWorks Program

IFB No.: 710-19-1020

May 9, 2019

Bid Response Packet

Submitted to: Submitted by:

Department of Human Services : :
Office of Procurement GENERAL DYNAMICS

700 Main Street Information Technology

Little Rock, AR 72201
General Dynamics Information Technology, Inc.

3150 Fairview Park Drive
Falls Church, VA 22042 -
(703) 995-8700
www.gdit.com

This proposal includes data thet shalf not ba disciossd outside the Govemment and shall not be duplicated, used, or disclosed-—in whole or in
part—for any purpose other than to evaluate this proposal. If, however, a contract Is awarded fo this offeror as a resuft of—or in connettion
with—the submission of this data, the Government shall have the fight to duplicate, uss, or disclose the dala o the extent provided in the
restilting contract. This restriction does not limit the Government's right to use information contained in this dais if it Is obfainad frorn another
source without restriction. The data subfect to this restriction are conisined In shests marked with the following fegend: Use or disclosura of
datacontainsdonthissheetissut;iecrtotherastﬁcﬁanonfheﬁﬂepagaafthisproposal. :
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State of Arkansas | ARWorks Program : Bid Response Packet
IFB # 710-19-1020 , May 9, 2019

BID RESPONSE PACKET
1.0 SIGNATURE PAGE

Please reference the Bid Signature Page to this Bid Response Packet for the signature and compliance pages
applicable to this IFB # 710-19-1020.

2.0 EQ 98-04 Disclosure Form (Attachment A)

f.':omcnmsmm DISCLOSURE AND CERTIFICATION Form : _ Bt

ADDRESS: 3?50 Fairdew Park Drive
<TY: Falls Church STATE:VA 2P CoDE: 22042 COUNTRY:  UPaITED STATES OF AMERICA

A5 A CONDITION OF OBTAINING, EXTENDING, AMENDING, OR RENEWENG A LONTRACT, LEASE, PURCHASE AGREEMENT
ORGHANT AWARD WITH ANY ARKANSAS STATE AGENCY, THE FOLLOWANG INFORBIA LOR MUST BE DISCLOSED:

FOR INDIVIDUALS*
pmnrdiild & mwmutw&mﬁm orrmer: Merober o

mmw«cmu—m«wm '
Wbmm)mmwmmmd you?
Rtk Neme of Position of Job Held | For How
et 1 % hed L‘:‘?’?c@e . dane 0. Public, spouse, John Q. Falie, JT., ctild, etc }
Curt [Former | boarticomoiseon, dato ey e | B 1 T Person's namels) Relation
General Assemily r E-"'~'< :
| Constitutional Qficar r ™
Bosm or Commission
Member i o
Empieyes e [

{BUSIRESS)*®

QG e Bl mcm 4 2%y { a- T g 9:: o{ PSR O R
mmaoaedw m%ﬂmmm bwmc mum amanin mmﬂm?

%O&H State Board or conumission Member, or State Employes mlhepmb of
theenbty .
Vihat is the porsonils) el whal 5 hevher B Of anersiiy andior
Mark (<) |Name of Position of Job Held | For towtongy | what & echer postlom ek cotie?
Pusition Hewd {serster, DAMS Of fre 7 O Postonof
Current [Fomer bwiwmmmm it i G Persor's name(s) A £

Siate Boand of 1

Wember o |

[Siate Empioyee ™ -

* Nomit Ry AODTTTONAL o SHEET OF PAPER IF MUKE SPACE 15 HEEDED Pagetof 7 OB/Z0AY
GENERAL DYNAMICS : 2
Information Technology
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State of Arkansas | ARWorks Program ‘ _ Bid Response Packet
IFB # 710-19-1020 : May 9, 2019

CONTRACTAND GRANT DHSCLOSUREAND CERTIFICATION Fosm F2

aitiire 1o miake any disclosore n any viviation o

I ire required by Bovernor's Execi rder 98-04, o on of a0y rule
regulation, or policy adopted pursuant to that Order, shall be g muterial breach of the ferms of this contract. Any
i m‘ m

contractor, whether an MHal or who fafls to make the

As an additional condition of obtalning, extending. amending, or renewing a contract with & gtate agency  agree

as follows:

1. Prior o entaring info any agreement with any subcontractor, prior of subsequent i the confract date, Hwill require the subcontractor fo
coimplele 8 CONTRACT ARD GRANT DISCLOSURE AND CERTRICATION FORM. Subconfracior shall e any: person or eadity with whom |
MMwmmmimmmmmmmam,hmm,a&mmpm.nfﬂaa
pefomance required of me under the terms of my contract with the state sgency.

2. 1 will inchude the foliowing language as a part of any agreement with a subconfractor: :
Wmmahanyd&mmqmaby&m&umomerﬂmormyv{otatlnnbfﬂnyﬁde,mgu@amw
policy adopted parsuant to that Order, shall be a materiol breach of the terms of this subcontract. The party who fuils to
make the required disclosure or who viclates any rife, regulation, or policy shall be subject te all legal remedies
available to the cantractor, ;

3.Nomﬂwmm{w}mwmmmwmmmammmwmbwmm,l
wil mall 8 copy of the CONTRACT AND GRANT DISCLOSURE AND CERTIFICATION FOumM corpleted by the subcontracior and a sistement
containing the doffar amount of the subconiract i ihe state agency.

Title Confracts Administrator, Sersior Date May7, 2079

Title Sendor Director phone ro. NN

* Nisre: PLEASE LisY. st o 5 SHEET OF PAPER I WORE SPACE IS NEEDETS Fane 20f2 QBI20/07

GENERAL DYNAMICS 3
Inforenation Technology :

Uss or distlosurs of dats contained on this sheot is subjact fo the restriction on the it page of this proposal.




State of Arkansas | ARWorks Program ' : Bid Responze Packet
IFB # 710-19-1020 May 9, 2018

CONTRACT AND GRANT DISCLOSURE AND CERTIRICATION Fokm

. oo fskd Mark (7} _|Memme of Posttion of Jobs Hebd | ¥or How Lang? g4 Meﬁw Eﬁ“&’“&%‘é“i"ﬁ?&‘i’;‘“’
| [ument Troemer | vomsbcommisnion, o sy, et %mﬁ Prrsuets sameis) Retitinn
M|m§ : ™ L L
: oS
' C |C
" |

A OF gr? 2 RS ROV ST
L o Shale nmm maﬂnm&ﬁmﬁwmhnm
m&ma, ¥ P ammmmmmmmmm 2 IR i Hranipemen

Mais (3 ﬂameﬂf?asiﬁnrmfjubﬂddﬁf For How Lang? : ﬁ%’%%mmﬂwm g
A
‘ . : Polion of
g;.,:"m Former | DomaRammission, dist sty 412, m M_sfi?w Persors nammsis) Im ol

e

C 1o

[ [

¥ e mmmmmmmmmrmmm : PageYof2 08720507
I
GENERAL DYNAMICS : 4
Infarmation Technology
Umwdisdowmddammmdmmymeﬁswbjedmmem#ﬂbnmhbﬂapagedmpmpm




Bid Response Packst

State of Arkansas | ARWorks Program
May 9, 2019

IFB # 710-19-1020

CONTRACTAND GRANT DiSCLOSUREAND CERTIFICATION FoRME-3

1. Prlor ko entering info sy sareement with sny subcontraciar, prior or subestuent e the eontraet o, | will require the Subeoniraclsr &
complete 8 CONTRAST AND GRANT DISCLOBHRE AND CERTIHCATION FORW. Subsonkadior shall mean sny person or entily with whem |
enter an agreement whereby | smsign o diherwise delegate fo the parson or enlity, for considerstion, . sif, or any part, o the
performante remared of mie Undse the temmse of iy eandrect with the shate soency, :

. bwill inchuda the following language a3 & part of sty agresment with a subcenirastor
mmmmmmmmuywmmmwmymwgmmmm
mwwmamm,muamwmumgmﬁmm Tha party who foils to
m«mmm«mmMgmmmwmmmmmwmrm
available ta the contractor,

. Mo [aler om tan (407 daws afier entering into any sgreemant with a subconimetor, wheiber prior o subsequent be the contract date, |

will mail & copy of the COMTRACT ANS GRANT DISCLOBUNE AND CERMFICATION Foms o lptid by the sub B 9 siement
centaining the doliar amount of ibe subsontract to Pie stae Bgency, ‘

GENERAL DYNAMICS
Inforrration Technology

Uasordisdowradmmhwmmm%wﬁedbmmmﬂnmmadmm




Siate of Arkansas | ARWorks Program | Bid Response Packst
IFB # 710-19-1020 May 9, 2019

3.0 EQUAL OPPORTUNITY POLICY
3.A EEO and Affirmative Action (HR-POL 303)

HR-POL-303, Equal Employment Opportunity (EEG) and Affirmative Action

“PRITED-0% OFFLRE VeRsiONE OF Trea DOCLMENT 525 Pom HISTORICA Ui DALY, UNLERS S0 YERSONS ARE CONTROLLED"

i1 PURPESE

{reneral Dynamirs Information Techaniogy “ODIT" or “ihe Compamy™)is 2n opportmdty and
m:ﬁggmmphya?uaﬂ -7 ﬁmp@mmmmﬁamm
amd peotarted veterans, mwmmm;mmmmmw
mMWWMWMM&MmMMWEM
warkplace of i amy buginsss-rejated semring oetsice the workplare, Snchsding bt not tzived to clisns sites.
GDAT stricdy probibits discrimination based onrace, color, religion, xational prigin, sex, age, disshility,
pregnancy, sexuz] arieration, zender identity, tramgender starns, genetic information, protected weteran
stams, service in Ge United States uviformed services, and any other dass where protecied umder
appdicable state and local baw, sach ax eligious crend, ancectry, marial st gender, sender expression,
and madicz] condition, Inspraper interference with the ability of GDIT s smplovess 1o perfims tair
expested job daties becanse of discriminztionr will not be tolerated, Under ne cacrmstancek wilf GDIT
tolermiz behavier that onderntines the imegrity of the relationchip smd adversty inparts fhe
wall-baing zxd productivity of ensployaes, Aﬂmﬂmmmmmmm{gﬁmw
others in fhe vorkplare respectfplly 20d with dignity, in 2 sumner 5o 22 mot o offend athers|

Tt i unlzwhl employment practice mmd = violation of this policy 90 barass or retaliste azpinst any
empioyee of applicant for enployment or other pesson s the workplace berause that individusd kne
eppeaed =iy ive wnder thic palicy, or i gooed f2itk, Sled 3 complaint, charge, testifics, 2ecisted ar
paticipated i axy manner, inawy imvestigation or proceeting under this peticy,

2% ORCARZATION AL UNITS AFFECTED:

mmmmmmmmmmmmmmm
Tespective emnloyees, Complianca with this policy is noe inended 1o require tie taking of dny action with
Tespect 1o 20 emplvee warking i 2 foreizm country whers campliznce womid £agss the employing ety
to vinlafa the Bxw of the foreipn comtry. :

+ 1o candact or bebavior scoering at a Company Sacility, o a lozatios te which !
assipred, or in the comrse of work-relared travel of oiber work-relared activities thet take nlace afe
premsizes o entside of regmler work howrs; and

- wﬁremmhmhumhﬁmxmmmmmmmmmwm
mmmemmmmmmmmmmmmma
by the Compary’s comsalane, contractoss, subeomractars, customary, supplists, =nd vendars.

msmgmﬁnmmmmﬁﬂmmmcwmnhmﬂmwm

~ i ofE~

msmmmmammwmmmy v, i s Tl mort Bomwad, dfsciossd,
o raprednoed for eay porpoes wiler thon e vondiest o3 GDIT bushues aifyin, .
Mltizieeg weatnined fn this podivy coewing e e SRR % & i Dynensizs el oy of ftr sesplorues.
Axy or oF covapenents af Hrir palivy moprbo changed, ased, dvited sy domdined
QWMWMWMM?MgmmmmeW.

GENERAL DYNAMICS : 6
Information Technology
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State of Arkansas | ARWorks Program . Bid Response Packet
IFB # 710-19-1020 ' May 9, 2019

" izEue Bale &11718

HR-POL-303, Equat Employment Opportunity (EEQ) and Affismative Action

30 ROLES AND RESPONSIBILITIES/AUTHORITIES

Mm

GOIT Hurman

GLIT Superdsory and
Kansgets

GENERAL DYNAMICS l
information Technology 7

Usea‘nﬁsdomofdaiamntshedmﬂubm&wbjedmmﬂmmﬂmﬂnﬂbpagsofmkm




State of Arkansas | ARWorks Program Bid Response Packet
iFB # 710-18-1020 May 9, 2019
g tiod Bichisiogy
Fiaran Respies—Itnrions Eae el 4711

HR-PO1.-303, Equal Employmest Opportunity (EEO) and Affirmative Action

44 PROCESS FLow GHARE - NiA

30 PROCEDURES/INSTRUCTIONS

3.1 Affirmativa Action Compliancs

mwmmmyammmﬁemmﬁmmpmmm.mm
mm&mmmm*&mﬁmmmmamﬁmm,
Winen, Individaals with Disghilities, and Protecied Veterans are developed and matenyimed at
tequired locations. AEl perscaned are required to conscioualy adhess to fis policy and coopetats
fully e the: achievement of this program. GEIT smpervisory end menzpemen? personns] havs 2
Mmm@wﬁﬂﬁswﬁqm.MMpmmmd
of dizcrimination hayassment, fation ans

ensuzs the elintination and prevemtan of discrimirztion or retnliation. Compliance
wﬁﬂmmﬂﬁ%ﬁﬁkﬁ%pﬂﬁmkammﬂmw
perfanmance evaloptions.

In keeping with thix poficy, GDIT will comtinne to recrut, kire, train, promate, 20d transfer
qmﬁﬁe&mmmmwmmnmwm,mﬁmmm-mmm
Mmmmmmﬂmsmmm.mwmmm
mmm&mmm&nmmEnﬁgﬁmmmmmgmm,
gender, gender expesssion, and meffical condition. GDTT will contizme to edeyimister 22 tesms and
-mﬁmﬁmmammm,mmmmmm,
coenpany-zponsored teziring, education, saparations, layoffs, rebires or recalls, and

privileges or benefity of employment in accordence with this policy. :

GIIT bava: prtplovmant and promotioral deciss on objecties, job ralated standards in
condnits it employment practices in a manner thrt frezts employees z0d applicants for
mqmmmmamﬁ,wm,mmm{mmmm
10 race, cobay, religion, nasfowal origin, zex. ags, dizability, prezmancy, saxual erfntation, gender
iderity, transgender states, genstic iformation, protected veteran statux, service in the Uited
mmﬁm,mmmmmmam@mmmm

~3ef g
T docamuant oot STHT comfidantinl ned wropeistery information, whtick shall not b wed dixcinssd,
o suproduned S xay parpoe other than fie coadect of B0 bosiness i
mm&h%mmm#meammMWMQéhm
ey oo o rozpooase of fis peBoy oy be dvngud, shened, Solatod amdlr diosenisd .
# S ol diisration: of Cremeal, Dymesics. bfiporainn Teshnology scrazgeament ot ary thes 20 withomt wakis..
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HR-POL-203, Equal Cmployment Opportunify (EEO) and Affmative Action

GDIT diswemimates i EEO/ A policy commitmen o ap plicarts and epployees by incindins
policy stztzments in company rerraiting and osiemration ltesaturs amd throurh periodic postings.
mmmmmma&&)mmmmmmm
52 Individuale with Disabilifive :
GDIT i conmmittad 1o complying with 2l applicable laws, including the Americans with
Daszbilities Act {ADA} 25 amentied and Section 503 of the Rebabilitatiog Act of 1973, 25 well 25
qﬁ%mﬁmmm&mﬁwﬁme&wm;hﬂm&
amplormen:. :
A gquiified individual wit 2 Saability is defived as a disabled individuat who, with or without
mﬁmamwmwmmmﬁmjmmmm
desizer ox halds. mmmmhmmmemh
MM@WMWW&MM&W
Wmﬁmaﬁwﬁgq@iﬁe&kﬁvﬁﬂwﬁsﬁsn&ﬁﬁymﬁmwmmm
employee to enable bivn/her to parfonn the exzential fanctions uf tha job or complete the
mqbemmympuﬁm.uamﬁlj@bmycm-wﬁaham&m?m.
mmuxmmmmmnmmmMammmmmmmmm
mmnﬂﬁmh&swhpe&emmﬂmhuﬂﬁgm&emwmm safe 2nd
efficient bnziness gperatians. .
M'smmmmwmmmmm«mm
desahnilities is comtained in HE-POL-515, Wockplace Accommodations, :

3 Discrimimation

mmw&memﬁﬁeme'Mmmm
raligion, national origie, sex. age, disability, preguancy, sexuel orisotation, gender identity,
ransgender stams, penetic inflewation, restected veteran statax, servics in the Urited States
mmwmmmmmemwmmmwmwm
guﬁgmmmmmm.mmmgmmmmmmmﬂcm
Mmanmammmm&emmﬂmmmm
rehsiombip. Mo mﬁmgimﬂkmﬁmmmrmmmjquﬁfﬂm
of ojects, imnende, or ofher such objectionable comdact,

Abuse af anyone's dignity through ethnic, Tacis, religious, or sepist semarks, o other desogatoty
anduc that cramte: m offensive, unprofessional vork envivenment, will oot be tolerared, epen
wm.{mmmmmmmemg@pﬁm B in each caze,

& g e
mmmammwmmm;@ﬁm%mm
e mpevdackd for wory promon ot the the rondoot of GTUT trrinee o,
Mm?ﬁﬂkp&qmu&wmwrmmww&wgﬁsw
Ay o 3l compoments: of s policy oy he chisngad, Alvred, Sabieesd xnd e disoamiensd :
n&mmﬂwwmmgmnmmmmﬁm.

GENERAL DYNAMICS ' 9
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fedrmstngdy Tethredogy
sy Resoiroes—Wnmp ce Lese Dates 118

HR-POL-303, Equal Employment Opportunity (EEO) and Affirmative Actisn

331  Prohibitsd Dizcrimination

&Bﬁmm&iﬂmhse&mm.mi&mmﬂm;ﬁ.
mymmmmm@m@mmmmmmﬂmﬁgﬁm
aresd, anceatry, maritol siatss, gender, gendor expression, and mediczl condition.
Additienally, the compary prokibits discriminatioe: againe: employees or amplicants
WMMW%MWMMEMMM
zmwmmmmmwmmmm
Hum.emphyaawhnmﬂecnmp&saﬁmhﬁmmnnafoﬁumplma
applicants a5 o part of their sxsential job fanctions must kesp mach infommation
cmﬁ&uﬁmﬂmyﬂﬁx@eﬂﬂmmmn{mw;m
@p&mmhﬁﬁmmdﬂmMQz&ngM’mmmm&mw
GUIT basiness purposes. Refer to HR-POL-308, Privecy ad Secuxity of Personal

Oitfer forms of prakibited conduct are covered in HR-POL-304, Uaccepteble Werkplace
Condoct and Harassment.
MWMMhMMMmMMmMM
mmmmwmk«mwmh Evod faith
MMEmhniﬂeﬁgﬁmmem%umW

local, proviacial or country laws, nchuding, Yt net imited to, Title VTT of the G
ﬁm&m-ﬁmmlﬁﬁ.h&m%m&e@mh

Act, the Family and Medical Leave Act, the Fair Labor Standards Act aeamsended the
sm@awmﬁwmmmwm
.mmrmemmmmmﬂmmmmmm
MWNMM.&Q&M&MMM :

332  Accommodafion for Religious Practices
GDIFmpEﬁmemﬁgimbeﬁ!ﬁm&pxm&mhymmﬁmm
employees and wiil make, npon request, an accommodation for such sincevely held
baliefk nhen 2 reazonzble sccommodation & availshls fhat dees not create 28 1 dos
Wp‘wﬁecmm“shmmm&?mmhﬁgﬁsﬁmm.

54  Raporting Aflagations of Discrimination

The procedures for reparting incidenss of aflezed discriminarion zre omlined below, The

mamm@mmmmmmmmmﬁemm

reparting mechanicm may mot be 2ppropriate

5441 Complaint Procedurss _
GDWﬂmmammwmmmmmwcmm
aciion whets deemed Zpronprivte. Complaime: wilk be temted in a contidemtiasl wamrer to
mmﬁmmm=mmcmy*smﬁmmmmmwm

~5 g
Thix descmmant congins (GO cofidintinl xad pemseistary infionmatio, wilich shall s be oo, Sissbued,

o repecdducad for sny pamsoss pfiee thn S crndod of BDET buriness 35 '
mmk&ammmamﬁmmawmwmm of itx smeploveas,
&qwﬂmﬁ%mwkmmmmw
nmmmﬂwwwm§wnmmwmmn

GENERAL DYNAMICS ' - : 10
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15se O 49175

appropriaie corrective action. An smployes, Supervisor, of manager may be xsked fip 2et
forth the Satzlk of the complaint varkally of in writing. .

Ay emploves whe believes ba/she kas been subjected to, bacomes aware af or kes

mam«mmam»bﬁammwmm&yw

frrediztely ropory the allesn 4E) 3¢ qutdined below, Employees should report the

Mmdhecﬂgﬂmyufﬁz%gﬁﬁﬁ%mwmmmmg

(8  hizfher GDIT sepervizor or manager; or :

(%) the employee’s GDIT Division Fumar Respurce: Marager, Diractar, or Vics
President; or

{r] e CGOIT Hesdguerters Director of Woskforce Engagement: or

) the GEIT Vice Presiders of Haman Resowoer; or :

(e} &mmmmmmmﬁemﬁm
appropriate Cuanpeny officials throngh the GDIT Edics Helpline at 1 800433
E442 on 2 confidertial andier amomymmons baxis, :

MMWMMMMWHQMWMM-N
dheir GDIT Division Hiappan Resorces Manager, Director, or Vice Prezidans, o the GTIT
Headmquasters Diirector of Workforce Exgzpeenenr, andios 1o the GDFT Vice Prezident of Homan
Revources, or their zudnrized desipmees.

mmmmmﬁmmmmmm:mﬁu
ﬁugym;amm,my,mmwgmmmmam
Clomre. mwsmmmmwmmmmgm
razsomble Conchuions based on the avidenca coblacts, A request by 2 comsplaimey tat no
irvestisation be made, or that the alleged effonding party rat be informed of the complaint, eznnot
and will zot be konored, ﬁm%ﬂ@;w@:ﬁdﬁﬂw&emwmm
MﬁmmwﬂMﬂaMEwmmeMaﬂmm
amm'sﬁﬁgﬁmmmuammm@mmumw

35 Cunraquancen for Yickatons/Diecipline

] mmmm@wmmmmmmwmmmwmmﬁ

Iaq@npﬁm W,WMWWmM1WM§MMyh
vemoved fom the premises and dented re-entry.

5%  Ropsisal and RetaBation Prohibitsd

Mo discipline, disrriminatian, harassuent, xiverse sction, or other form of reprizal or retalizfion
Mkﬂmmmﬂm&ﬂmywt&mhmmmﬂxmﬁmM
oppass mmmm&;mmmmwwmmwmm at the
Hime in question.

wdaf 8-

mmm&nﬂm@mmw‘ mfeoation, whick vl not b waad, divciiesd,

s swpeishand For any pcposs ofbe thon e nosdee GP BT Buviness xifeice,
mmxmmmkamMzmmwmmmaﬁsm
wwamﬁmmmwwmmm&m :
nwmmﬁmwmmgmammmmm.

GENERAL DYNAMICS |
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fyfreratine: Tentnnitaey
Fiorman REsouces—Wotkgiace Issug Date 411746

HE-POL-303, Equal Employment Opportunity (EE0) and Affirmative Action

T Coommunication

Tee GDIT Headqearters Hury Resources Department & respansible for administating this
policy, commuicating it te 28 smplovess, and providing an effactive nueams for smplovees to
rzise complaints snd conceres about warkplace discrimination withowt fear of repeisal

RE Requiremonts of State and Local Laws

Where state and local bxws prefibit disceimination or satafiztion ow broager pramnds than thase
syamerated in this policy, the Company will comgply with fhe Jacal Tawe.

29 Discrafion and Reservation of Rights

The Comparty yeservss the righe o nesdify, suspend, of tarminam iz policy in itz zole Hiecyation.
Nﬂhghﬁﬁw&yhﬁ&e&mm'zﬂgﬁtmuhmarﬁmﬂmﬁh&tﬁm,hhsncl.e

diacyetion, dasms receszary o protect the safety of employess or ofhers or 1o prevent conduet that
ix probubited by this policy. Mothing contnined herain iz intended to creats amy kind of contract or
comtvactaal obligations :

L

540 PROCESS Inpures - NA

74 PROCESS OUTPETs (RECORDS)— Mik

8.0 METRICS —NA

80 REFERERCES

= HE-POL-304 Unaccepfabile Worknlzos Conduct and Harassment

= HE-POL-315 Wordplsoe Arcormodationg

100 ACRONYMSITERME AND DEFINYIONS

The objeciives of e GDIT Affemative Action Pians 2re o Zs5eas Me
Teprasenisiion of minories, femelas, protected wetsrans, and inohkiess
with disatiities. 31 28 ob Invels; establisl goats and acton [Rarne whire
ars 15 Ander-serEsEMancn; nd 0eveinp SDIT'S plans fof recrusing,
fileing, ieveioping, and pramoiing covered hdividuals. :

T OEE—~
o repradaod. far auy paspose ik fhes the. sondnot of BEET Tasinees sifivs, ;
wmk&&y@éﬁwgmwhwbmamwwm“ﬁmﬁﬁsm
Ao vr all ompeneu of e policy =y e changed, altomd, daloted i dBerostinesd
nWWMﬁmmmmgm&gawmmmwmmm.

GENERAL DYNAMICS : 12
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A vateran whose milliary servie wilh the U.S. Armed Formes. masts the
fequirements of aae or mone: of ik Taliowing SEEgones, 5 Helfned by the
Vienam Era Vieterans Readjsiment Assiiznce At (VEWVRAM), a5
amended (Sestion 4212):

« Disabied Veweran

* Armed Forces Saevice Medal Veleran

s Ciber Prodected Wateran

« Recenfly Separsied Veteran (wihin Jyears of dischasge gasz)

118  FORMSITERPLATES

Updaled definiion of Coversd Vetersr and
anded HR-FORM-3638 :

Updaied Tor 2072, MO FEMETEntE 1 DEw
HR-POL-375, Workpans ACCOmMModation:

Added new parageaph 5.3.2, Accammodation
for Religious Pracizes

Atides penelic EIerTIEON by protesied ioss ISt |

ihwoughout to clafy policy
Changed Peocess Owner

Changed Process Cwner Bnd reviser

w8 aff-
MWMGDHWMF@W i ST e
o vupeadnoed for wy perpom oter e s vonduct of (SOTT husinoss xS,
ka%wﬁmmiw&MWlemwwmm&ﬁxW
gwm&m@ma{%ga@whmmmmw
mh%@mﬂwwhﬁmwa&y&wummwmm&m

GENERAL DYNAMICS: :
lntormation Technology ) : 13
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3.B EEO Self-Identification Survey (HR-FORM 303A)

GENERAL. DY MAMICS
Inforrration Technology

f-identification Survey
{For EEQ/AHirmative Actien Reporting Purpoaes)

LAST RANE: JR... 5R. gto.c | BATE:

ENPLOYEE % NUMBER:

mﬁlmmsmmrmmmmmmmumm | emplovment opgoriunily do 3 employees and
applicans 1o emplyment withoul segart 1o 7ace, oo, feligion, meglﬁmgm. sey, aga, mﬁﬂg pregnancy, seszat
oriaatzlion, qender identity, genclic Inlcimalion, velatan sistuE, BRavice In e Unlted Stgtes uAltorened Serviges, or
maniterstip Ik 2my oher protacied grouR. As an arEmGEie 3CH0nN Smpicyervith fooral centracts, We are fguired 12 rapon
demagraphic information Sbolt ur employess and job appikiants o vRNouS sgencies of B Unted Sinies goverament, The
dala requestad £n the Tolkrying pages |s usad 1 comply with the Gawemmants recordkesping and reporling requiremants
and R mopiicr the prograss of cur AMmstive Action Progeams.

mamm%mmsmmawmgwmtwﬂmtmmmaayaw?emmra
TnemnymtmmwmEeﬂptwmm,mptmamswawmmmmuwmgamlmg
MMM5WMMWQMM@MQWME;Mmwmmlypmmlmayhz
mrma.whaﬂmmmemmm,u'WMammmmmmmmmwwm
ceeiment oifcils engages n Fws acministenas by fwe Office of Federal Contract ce Flagrams, ar
gmmam%mmmmwumm o compEn FWI.FB

Thils Quesonnaire will b2 maintalved BEparate 1GmM YOI eMpPIOYEE Kecor,
DECLIME TO DISCLOSE

R, Armediean, of ger Spanizh
Cuflave: or oifigin regardless. of mee . .
Two ar #ore Races (Mot Hiepanic or Latino] — All persons 'who Ienily s mare 1Ran one of Me Tve Isces toed
BETw

American indlan or Alaska Hative (Nl Hizpanic or Laling — A perzon baving orighs [n any of the ofginal pedpiss
af Rarth snd South Amanza {ﬁmm‘g ca&a‘l‘wnc:aj, -7 ium mantain iroE Fmiaton or ugmmt&%pmmt
Aaken (Mot Alspanic or Latino) — A perzon having arigins in. amy of fhe anginal peoples of e Far East, Southeast
Agiz, of the indian Subconinent, nctng, for exampie, Cambodia, Ciing, o, Japan, Kores, MalEysia, Paldsian,
the Phlippine lelamis, Thallang, and Visinam

Hisck or Altkcan Amertesn {Not Hispanio or Latine} — A person having ongins I any of #e tiack el groups of

nalive Hawaltan or OMer PECING Istsnder {Nof Hispanic or Latino — A petson Bavng OAgmE B anyof the pecglss
of Hawal, Guam, Samoa, oF other Pt lsfands

White (H&i}[@maruﬂno;-‘hmnm ariging in 3my of the-griginal peopdes of Europe, the Middle East,
of Nogth ]

Deecling to Diecioae

HER-FORMSIEA—ZITHT - SHSFOR UEE TO SURVEY POAY-CFFERSDIT-HIRE ONL Y«
Gentral Cynamics iInfoemalion TECROSIORY 5 & Squai CRpr st meive Soion Empinper Commes in Workforss Diversity

GENERAL DYNAMICS _ 14
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irformation Technology

4 EEQ Self-ldentification Survey
{For EEOiAitirmative Action Reporting Purposes)

General Dynamics infeemation Technolagy I8 @ Fegerst (Sovermment conractor subjact io Seckon 4212 of the Wistnam Eis
Vetesans” Readjasiment Asshstance Aot oF 1674, a5 amented {Eection 4212y, which requires Federal Govemment
CARTICINE 10 ke afmattve soflon to empioy and afeance in empioyment: {1} dieabiad velerans; (1) recently separatea
waksran; {3} ective curly wartione or campaign baoge vilerans, and {4} Armed Fonces senice meds! velersns.

Cur affmEitve 2ction pafiey pronibs secimiraton aganst protecied veterans and reqeires e company o take ammmatve.
acliom 1o empicy and advance In empioyment gualihed protecied veterans at ali levels of empioyment. inciuding the
EXECulvE level, The following ivdiadion ts mate perenant to this polley and ihe alirmaitve acsian tbligatione reguinzd by
Saotion 4212, :

Dclosure of this XTonmation & complelely wilantary and rsfusing 5o provide it wil not sulijes! You o amy BeeEme treatment.
Tha ISz rmation wif be used only 1 'waye hat are conckient with Seetion 4212, The inFermation you submit Wil be kept
confgertial, xcept hat ) GHpervisive Ind MENDQErE MAY e infamed regarng TERFICHONE Of e Work o deties af
ieabied vaterans, and fegarding necessary aconmmodations; 1) §Fst aid End safaly persarine! may ba infowned, wien s
o the exlerd appropriate, if you have 3 cantiion that might reuite smenency Sreiment; and i) govermmant officlals
ERIagEC it enforoing WS adminisierad by the Office of Federl Contract CompRancs Pragrams, of smorcing Ine Americans
WEh Deabilities Agl, may e Informed. THiS Qusstonnake will be maintained se from

Check ait boxes st apply.

EF 15vefer Not fo itentiry
Mo Miittery SarvicaiNot A Vetersn

Militery Sorvice nof Listed Bolow

Diasbled Vielaren: {) 2 votomn of the L8 mitary, ground, raval of 3ir service who 15 endiied b Campensation [or
I DAL for the Fecaipt Of mUliiary resres pay would LE eptited o OMpERESHOA) LNtER UG UM Iy ihe

Cf viterans ARSHE, OF (1) 2 pereon Wi WaE QISChargel of relcased Jom SCive QUlY DECAUSS 073
service-conneched disabllty.
Armed Forcas Sarvice Madal Veteran: 3 veleran who, while serving on actve duly in the U.S. PMEry, grosend,
nireak OF ok service, paticipated In 3 Unitar St3tee mifitary operation Tor which an Anped Formes service medal was
awamied pursuant 1o Exectitve Order 12085,

AMMWMBFHWM@M;EEMWW&I&EU&mm.mm,mcrw
semmemmgawmumamummmmmamm&mmmaamﬂmﬂmm&
kWG auminislered by the Department of Defense. If you would Iie: mare Infarmation off CAMPGIQNE. oF expeatiinG
mmﬁham&memmmm.pmmﬁm‘ ikiaitss I3t 3-DNeeR b plafans
& Recently Separsted Visteran: any veteran during the thres-year period beginning on the date of such velersn's

ar redeass from active In the LS. mltkary, ground, faval, or air cenvice. Plezse Enter Discharge of

Ex

Genersal Dyramice Informetion Teckackgy Is committed to peoviding rezsonable accommodatizng it quailified indhiguzls
with diszhililles so they muy compileba Bia essentizl funciians of Malr curent posiion of desired poctien. BRE-POL-31E
Workplsce Accammpdagions oines e peosess formaking 3 request for 3 reazonable sccommadation.

HRFORM-SIEA— 2T
General CyRAMTS informalion Techroogy & 2n Sous Doaorunty i memese Sovon EMBinyer COMEned 30 Wankitee Diaesty

GENERAL DYNAMICS . 15
Information Technology
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Inforrastion Taohnolagy
Voluntary Self-ldentification of Disakility
Fum CC-385
OB Comttd Namisar 1250-0005
Expies 1312020
Foga 1082

Why are you being asked fo complete this form?

Betause we do business with e govermnment, we must reach out fo, hire. and provide egual oppodunity to
quatified people with disabiliies”. To help us measure how well we zre daing. we are asking you to el us fyou
have =& disability or if you ever hed & dicghifity. Compteting this form is voluntary, But wehope that yau wil!
choose o fill it out. If you are applying for o job, any answer you give will ba bept private and will not be used
agsinst you in amy wey. :

¥ yeu slready work for us, your enswer will not be usexd agsinst you in sny way. Because a porson may
become disabled et any time, we are required fo ask all of our employees to update their infermation every five
years. You may voluniarily salif-kleniify as having a disability on this form withowt fear of sny punishment
becsuse you did not identfy a5 having a dizakiity earlier. :

How oo 1 kvow if | have a disability?

You are considerad {o have e disabifity if you heve a physical or mental impsirment or medical condifion that
substantially limits & major ife acthity, or if you have a histoey or record of such an impsirment or medicsl
oondition, .

Disabilifies includa, but are not limitad o

* Blindness *  Agtism * Bipolar disorder + Posk{raumstic
* Deainess *  Cersbral palsy + MKiajor depression sfrecs disorder
» Cancer *  HIVAIDS * Multiple sclerosis {FTSD)
s Disbefes s Schizophrenia {MS}) » Obsessive
s Splepsy  + Musovtor = Missing Bmbs or compulsive disorder
dysirophy pertially missing *  Impaiments
limbs ranEnng y the: use of
a8 wheelchair
e Intebectisi disshility
{previousty callad
ments! retardefion)

Please check ong of the boxes below:

E3 YES,| HAVE A DISABILITY {or previously had a disabifity)
[ NO,I DON'T HAVE A DISABILITY
] 1DON'TWISH TC ANSWER

Your Name Today's Date

BR-FORM-3038—12r%14
Sentral Dynamics iaimmafon Techneigy 5 a0 Sxest Doparunts AT mmatve Astion Empiayer Comminesd i Workisrs Sversily

GENERAL DYNAMICS
Information Technology
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infommation Technoiog

Voluntary Seli-ldenfification of Disakility

Form Co-205

OMB Eoninl Kumber 1250-0005
Expires 1/481/2620

Fage 2 62

Reasonable Accormmadation Notice ] "

Federsl law requires employers o provide reasonable accommadation to quelified individusis with dissbilfifies,
Fiease tell us if you require a ressonsble accommodation to apply for a job or to perdorm your job. Examples of
reasonable sccommodstion inclede making a change fo the application process or work procedures, providing
documnents in an slternate format, using a sign language inferprater, or using specislized egquipment.

' Secion 503 of the Rehabilitation Act of 1873, 2z omended. For more informstion sbout this form or the squst
employment obligations of Federal contractors, visitthe 1.5, Dspartment of Labor's Offics of Federal Comtract
Coriplisnce Programs (O0FCCP) website at v dol. govioferp. '

PUBLIC BURDEN STATEMENT: Ascording fo the FPaperwork Reducfion Act of 1695 no persons e requined to
respond {o a colleckion of information uniess such collection displays a valid OME control nunsher. This survey
should take sbout 5 minutes fo compiate. i

General Dynamics Information Technology &= commiied to providing ressonsbie accommodalions 1o
quskified individusls with dizabilities s they may complede the essential functions of feir curment position or
desired position, HR-POL-315 Workplace Acoommotiations culfines the process for maeking a request fora
reasonable asccommodation. .

ERFORM-I05%=-1231 44
GEnesar Cynantizs information Technciogy it an Epusi Onpornypifiane ACNon Smpiover Sommeed o HMEE XSty

GENERAL DYNAMICS 1
Inforenation Technology 7
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3.C EEO Seif-ldentification Survey at Application (HR-Form 303B)

GENERAL DYNAMICS
Irdorvation Technology

Invitation to Applicants

EEO Seif identification Survey At Application
(For EEQ/Affirmative Action Reporting Purposes)
NiL:

LAST HAME: JR. SR DATE:

FIRST RAME:

HOME ADDRESE fumber, Serest, Apt Wo.

WORK LOCATION {Caty, Staer

General Dya@mics Infermation Technolagy fs commiTied T proviaing Equal ergioyment oppoTIUniy & 3l
empoyeas and Sppécants fr Enspleyment Wittt fgans 1o rae, cofof, refipion, natianat angiy, sex. ags,
disability, preqraney, Seeual onendsiion, gendsre Idenity, geneft Informslion, vebsran statys, Seevice i the Linfteg
States unfiarmed senditee, of memMbership In 2Ty oifer profeeied group. A BN SEEmative sciion Employer with
fedess! coptraks, we 3re rEqUIFSS to fapaort demagraphic IGrmaon sbout Gur smpioyees and [oo apaicEnts b
VEHCUE 3genTies of the Uniten Stabes government. The gata requested ar thz folowing pag=s is 1sed to camply
with the govemment's recorikesping and feporting reguirzeents and bo monkar the pmogeess of our Alimative
ACHOR PIOgrams.

m;motmsmmxwmmwaMMQmmammmamwwam
Treafment. The IMFoRmEtion you SUbmE will be kept confidental, eXCoptNGL if} SUPENSSATS Bnd MBnapes may be
nfommed regarding resitctions on tha work or 2ulies, and FRJARInG Necestary ACCONURITINANE: I Tirst siF 2nd
Safety persoanet may be infarmed, when and ko fhe extert apgrapiale, £you have 3 condition that naght
emammmmumgmm&mam&uemmmmwmmw
Federad Contract Compliance Pragrams, of enloreing the AMencane with Dicabiithes Az1, may be ks,

Tale questionnaine il b malntalnad separate Tom your SFpIOYeE racond.
I MaLE B} DECLINE T4 IECLOSE

person . Maxican. Pueno Rican, Soall: of Conbal Amerncan, o offier
Bpanish Lutture: ar Onin FEGIABess of race

n Mafmmmamnpmmwuﬁm;—mmwmm MSrE than one of the fye
rates lsted bedow

B Amancan ndian oF Zlaahs Hative (Hoi Hispanic or Lalino] — A persen h=dng ariging i any of the
onginsl peapies of Morth and Souts Amerks {including Ceneral Ameriza), ant wiho matmain sl ATHEbon
or commardy attachmant

EX  Asisf (Mot Hixpanic o Latino} — A percon hawing ongins i arly of the orginal peopies. of the Far Easl
Sovinesst Asia, o the Indian Sutscontinert, faclinding, gmﬁe Canslbg% Cmmf?adla. JIapan, Keres,
Mal&m,mmpm Isiznds, Thatand, snEVisinam )

B Bm::mm::snkmnmmpmmwwLm;—Am thandag ofgins i any of I5e: biack raclal
greups of Acs .

B8 Naliva Hawsltan or Other Pectic Intander (Rt Hiapanic of Latine — 4 persan having oogins. in any af
he peoples of Hawal, Guem, Samea, or oifer Daclc Iskands . =

5§ mgumnmwm;—&mnmcmmn of the aryginal of Exrope, the
Migkdie Eagt, or Mot A i orgival peopees . pe:

El  Docine io Oisclose

HR-FOEE3aI8— 30N T “=FOR JOE APPLICAKT Ll RE DHLY™

Gepaal Dimeens informelon Tachnology & an Sous OREBAROmmaive Ar¥en Enplaer Sommittag 10 Wankfpra
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Invitation to Applicants |
EEO Self Identification Survey at Application
(For EEO/Affirmative Action Reporting Purposes)

Gengzeal Dynamics Information Technology is & Federsl Government canfracior subjaot 15 ¢
Vieinam Era Weterans' Resdjusiment Assistance Act (VEVRAA) of 1074, as amended (Secfion 4212), which
requires Federal Government comiractors 10 take affirmative sction to employ and advance in employment: (1)
disabled veterans; {2) recently separsted welersns: {3} active duty wadime or campaign badge veferans; and
(4] Armed Forcas service medal velerans. These classifications are defined as follows:

Disshied \eteran: {j} & veleran of the LS. military, groursd, navel or sir service who is entifled to sompenzstion
{or who but for the receipt of militsry retired pay would be entitled fo compensstion} under laws administerad
by the Sacretary of Velerans Affairs: or {ii} » person whe wes discherged or released from selive duty because
of a serviee-connected disability.

Armed Forces Sarvice Mede! Vateran: a vetersn who, while serving on active duly i the .S mdlitary, ground,
navel or gir service, parlicipsted in s United States military operstion for which an Anned Forces service medal
was awarded pursuant to Execulive Order $2885.

Active Duty Wertime or Campaign Badge Veteran: s veferan who served in the U5, military, ground, naval or
air service during a war, orin s campaign or expedition for which a campaign badgs hes been authorized
under the laws adminiztered by the Depariment of Dafense, ff you would fike more information on campsigns.
of expeditions for which a campaign badge has been authorized, please visit: hitpcifansw opm.gowipalicy-data-
aversightivetorams-servicesivet-puides. )

Recently Separated Veteran: any veteran during the theee-year period beginning on the dafe of such velersn's
discharge or relegse from aciive duly in the 1S, military, ground, naval, or air service

Qur sffemative action policy prohibits discrimingtion against veferans and requires the company fo take
affirrrative action to employ and advance in employment qualified protected veterans:at sil fevcks of
smployment, including the execulive level. The fellowing invitstion is made pursusnt to this policy snd the
sffirmative action cbligations required by Seclion 4212,

Disclosure of this information is completely vehuntary and refusing to provide it will not subject you to any
adverse trestment. The information will be ysed only in weays thet are consistant with: Section 4212,

Hyou befieve you befong o sny of the categories of profecied veterans listed above. blease indicate by
checking the sppropriate box befow. This infonmation will sssist the company in messuring the efectiveness of
the outreach and positive recruiiment efforis we undsriaks pursuant jo VEVRAA.

Please check one of the boxes below: .

B 1identify a5 one or more of the classifications of protected veteran listed above.
f am NOT a protected veteran. :
B  1choose notio disciose.

Your Hame Today's Date

| Genarzl Dynamics infatmation Technology Is conwmited 1o groviding reasonable sccommodstions io qualted mdbiduals wih
S3bes S0 ey may comgicle the essensal funchicns OF Malr cument postion or desked positio. HA-POL-316 Workplacs
mﬂmmmmmrmgammawsmmm. :

ER-FORM-303E-— 2N T SEDR JOB APPLIDANT LAE S yoes

GENERAL DYNAMICS
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State of Arkansas | ARWorks Program Bid Response Packet
IFB #710-19-1020 May 9, 2019
GENERAL BYNA
Informution Technsiogy
Voluntary Self-ldentification of Disability
OB Control Number 1230-0705
- Expires L31:2020
Page 10f2

Why are you heing ashed to complete this form?

Because we do business with the government, we must reach ot to, hire, and provide egusl
opportunity to quakified people with dicabilities’. To help us measure how well we are doing,
we are asking you o tell us if you have a disehility or if you ever had a disability. Compleling
this form s voluntary, but we hope fhat you will choose to 5l i out, ¥ your arz applying for a
job, sny snswer you give will be kept private snd will not be used sgsinst you in any way.

1 you slready work for us, your enswer will ot ba usad against you in any way., Becsuse s
parson may become dissbled at any time, we are reguired to ask all of our employees o
update their information every five years. You rmay voluntarly self-identify ac having s
disskility on fhis form without fesr of any punishmant because you did not identify as having s
izabiliy earlier. :

How de I kmow if | have a disability?

You are considered to have & disabi¥ty if you have & physical or mental impairment or
medical condifion that substantislly Rmits & msjor life =ctivity, or if you have a history or record
of suzh an impsirmant or medicsl condition.

Dissilities include, but ane not Emited 1o

* Blndness « fSutism * Bipolsr *  Posidraumatic
*  Deafness + Corsbrs| palsy disorder sfress disorder
*  Concer s HWAIDS »  Major {FT50]
* Dishetes »  Schizophrenis depression * Obsessive
* Epilepsy *  Muscular *  Multiple compulsive
dystrophy sclemsis (MS) disorder
®  Missing limbs * Impaiments
of partialy raquiring the
missing bmibs useols
wheslchsir
*  intelschsal
disshbility
{previously
calted mentsl
retardsiion)
Plegse check one of the boxes below:
YES, | HAVE A DISABILITY {or previously had a disability)
NO, | DON'T HAVE A DISABILITY
I DON'T WISH TO AN SWER
Your Mame Today's Dafe
HR-FORMN-303E—28N 7 SAEDE JOB APPLICANT U 5E DL Yo

MMMW&MMWMMMEW
Diversity

GENERAL DYNAMICS
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invkesrrnatinn Techmology
Veoluntary Self-Identification of Disability

Frem CL-308

CHIE Conirg Number 12500005

“Expires 1212020

Pagelafz

il Reasanable Accommedation Motice fi

Federsl law requires employers fo provice nessonsble acoommodation to quslified individusis
with dissbilities. Plegse tell us if you require a reasonable sccommodstion fo apply far 2 job or
o perfoern your job. Exampies of ressonable secormmodetion include making = change fo the
=pplication process or work procedures, providing documents in en sliermsie format, using &
sign language interprefer, or using specigiized equipment.

'Section 503 of the Rehabifistion Act of 1873, as smended. For mare information about this
form or the equal employment obfigations of Fedars) contractors, visit the U.5. Department of
Labar's Office of Federal Contract Compliance Programs (OFCCP} wehsits at
www.dol.gowiofcop.

FPUBLIC BURDEN STATEMENT: According fo the Papersork Redusfion Act of 1895 no
persons are required to respond to & colfection of informstion unless such colfsclion dispéays
8 velid OMB control number. This survey shoukd teke shout & minudes fo campletle.

Genersl Dynamics informafion Technology s commitied to providing reasonable
sccommodations fo qualified individuals with dissbiiies so they misy complete the essentiat
functions of their current position or desired position. HR-POL-35 Wodkplace
Accommiodations cullines the process for making s reguest for 5 ressonsble
accommadation.

FRAF ORI E—2r T EFOR JOB APPLICANT LI IE DRy

ABeneal Dynamies infaemetion Tacknoiogy /5 a0 Sgus! Qo parmeGmete i
Hergiy

GENERAL DYNAMICS
Information Technology
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4.0 SIGNED ADDENDUM 1

Please reference Addendum 1 to this Bid Response Packet for the signed addenda applicable to this IFB # 710-
19-1020. :

5.0 SIGNED ADDENDUM 2

Please reference Addendum 2 to this Bid Response Packet for the signed addenda applicable to this IFB # 710-
19-1020. _

6.0 SIGNED ADDENDUM 3

Please reference Addendum 3 to this Bid Response Packet for the signed addenda applicable to this IFB # 710-
19-1020. '

7.0 MINIMUM QUALIFICATIONS

7.A Minimum Qualifications and Vendor Experience

Vendor and Vendor subcontractors must have a combined minimum of three (3) years’ experience out of the last
five (5) years administering a comprehensive analysis and evaluation of state Medicaid Waiver programs
(including but not limited to Medicaid Expansion Programs via Premium Assistance) or state Medicaid State Plan
programs of a similar size and complexity as the ARWorks program,

For verification purposes of the experience and competency requirement, Vendor and Vendor subcontractors
must provide an overview of prior work meeting this requirement, including:

GENERAL DDYNAMICS i
Initorrmation Technology 22
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7.A.1 Vendor Qualifications and Experience '

~ Minimum Qu

alifications and Vendor Experi

Praoject

Agency/Client

Performance
Period

Scope of
Evaluation

GENERAL DYNAMICS

inforsmation Technology
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: May 9, 2019
Minimum Qualifications and Vendor Experience

L Program
| Description

Number of
Staff

GENERAL DYNANMICS
Inforrnation Technology 24
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Minimum Qualifications and Vendor Experience

Technical
Environment °

Estimated
Beneficiaries |

GENERAL DYMNAMICS 25
frforseation Technology

m«mwmmmm&m&mwﬁnmmmﬁbmdmm




State of Arkansas | ARWorks Program Bid Response Packet
iFB # 710-19-1020 May 9, 2019

Contract
Length

Contract

Amount

Contract
Manager
Contact

Tahle 1: Mintmum Qualifications and Vendor Expsrience

GENERAL DFYNANMICS ' 25
Information Techoclogy
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7.B Vendor References
Bidder and all bidder subcontractors must provide three (3) professional references.

Phone Mailing
Number Address Email Address Name, Title and Organization

Organization ‘ Project J

Tabfe 2: Profassional Referances

GEMNERAL DYYNAMICS : 27
information Technoiogy
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7.C Conflict of Interest/Independence
GDIT will collaborate with DHS Office of Chief Counsel to ensure no conflicts arise without
mitigation.

GENERAL DYNAMICS
Information Technalogy

Section 2 C. Conflict of interestindependence.

General Dynamics Information Tachnolegy, Inc. {GDIT} hereby certifies that it has read the
C%rganhﬁiam!ar%mafﬂmfﬁdoﬂr&mﬂﬁmse{ﬁﬁachmaﬁfﬂ and that, withoat
limitation or qualification, has no actual, apparent, or potenfial conflicts of interest with, and is
independent from:

[Bidderor
Subcontractor]
Kame:

General Dynamics information
Tech , Inc.

: | May 7. 2019

Contracts Administrator. Senior

Printed Nama:

GENERAL DYNAMICS
information Tachnology

28
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May S, 2019

Section 2 C. Conflict of Interest / independence.

subcontractor 1o General Dynamics Information Techndiogy,
ne. { X A hes that it has read the Organizalional or Personal Corflict of Interest
Clause (Affachtment F), and thal, without limitation or quaiification, has ¢ actual, apparent, or
potential confiicts of interest with, and Is Independent from;

L) ) 20

.1 Asspciate Manager,

Printed Narme:

IF3 #710-18-1020, Expanded Medicaid Evaluation

GENERAL DYNAMICS
Information Technolngy
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7.D Sanctions, Corrective Actions or Adverse Medicaid Program

Occurrence
Bidder and all bidder subcontractors must certify that:

GENERAL DYNAMICS
Information Technology

Section 2 D. Sanctions, Corrective Actions or Adverse Medicaid
Program Cccurrence

General Dynamics Information Techneology, Inc. {GDIT} certifies that

t. Ggﬁbwmdawmmdurhgﬂﬂsmrbdmd. as a large Government
corracior with fans of thousands of task orders over the past ten years, has not and
does not frack comrective actions. We work closely with our customers to ensure we
meet our contractual chiigations.

2. GEMT has not been involved with any of the stated occumences during the past five (5)

years.
[Bidder or
Subcontractor] | General Dynamics Information
Name: Tach: § Date: | Mav 7. 2019
Signature: Title: | Coniracis Administrator, Senior
Printed Name:

GENERAL DYNAMICS
Information Technology
30
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Section 2 D, Sanctions, Corrective Actions or Adverse Medicai
Program Occurrence

ubcontractor fo General Dynamics information Technology,
nc. , o8 '

1. i has not recsived any sanclions or corrective actions by a state of Federal govermnment
within the kst ten (10} years; and
Z. Ithas not baen involved with any of the following occtirences regarding any atate’s

Medicaid programs within the: past five (5) years, including but not limiied o Medicald
BXpansion programs:

a. Amy ongoing litigation and eny Rigation resofved (including by setfiarerd),
b. Any states” departments of insurance market conduct examinations and findings.

. Any financial penalies greatar than one thousand dollars (21,000.00) incurred as
a result of failure fo meet one or more contractual peformance siandards on any
evaluation contract.

EB#730-19-1020, Expanded Medicaid Evahastion

GENERAL DYNAMICS
Information Technalagy
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7.E Bondability -
Vendor must submit a Certification of Bondability from an admitted Surety Insurer with its bid

submission. The certification should unconditionally offer to guarantee to the extent of one
hundred percent (100%) of the annual contract price the bidder’s performance in all respects of the
terms and conditions of the IFB and the resultant contract. :

ot

April 22, 2019

Atkanzas Division of Medical Services
Department of Human Services
Denaghey Plaza South

P. 0. Box 1437, Slot 8401

Little Rock, Arkansas 72203.1437

RE: Genersl Dynagmics Information Technology Ine.
Bid Number: 710-19-1020 - Expanded Medicaid Evaluation for the
sag Degartment of Human Services Division of Medi

Dear SirMaduny:

1t has been the privilege of to
provide sorety bonds for yoamics Intormation Technology oF over bventy (20

years. Puring that time they have completed and we have bonded projects for a wide variety of
QWners. '

Tt is our opinion that General Dysamics Information Technology Ing. is qualified to perform the
above captionad peoject. At their request we will give favorable consideration fo providing the

 required performance and payment bonds. 'We woik] unconditionally offer to guaranies to the
extent of one hundred percent (100%) of the annual contract price the bidder’s performance in all
respects of the terms and conditions of the IFB and the resulinnt contract.

Please note that the decision to jssue performance snd payment bands is a matter between
General Dynamics Information Technology Inc. a and will be subject to our
staidard underwriting at the time of the final bond requesd, which will include bat it be limited
to the acceptability of the contmet dovuments, bond forms and Bnancing.

I you have any questions or need any additional information, please do not hesitate 1o cantact
e, .

Sincerely,

GENERAL DYNAMICS
Information Technology - : 32
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7.F ARWorks Evaluation Organizational Chart

GDIT’s proposed team, as shown in Figure 1. GDIT’s ARWorks Evaluation Organizational Chart
is composed of individuals who are known to be ex in their respective ficlds.

ARWorks Evaluation Organizational Chart

Figure 1: ARWorks Evaluation Organizational Chart

GENERAL DYNAMICS
Information Tachnology

Usa or discosure of dats containiod on fhis shest i subjoct o the restition on the ftla pege of this proposal,




State of Arkansas | ARWorks Program : Bid Response Packet
IFB # 710-18-1020 May 9, 2019

8.0 Approach to Expanded Medicaid Evaluation

8.A Vendor Background

Organizational Structure: General Dynamics Information Technology, Inc. (GDIT) is one of
two business units within the General Dynamics Information Systems and Technology business
group of General Dynamics Corporation. GDIT is a wholly owned subsidiary of General
Dynamics Corporation, a Fortune 100 company. GDIT leverages the past performance and
capabilities of Buccaneer Computer Systems & Service, Inc. (herein referred to as Buccaneer),
which is a wholly-owned subsidiary of GDIT. GDIT also leverages CSRA State and Local
Solutions, LLC, a GDIT Company. GDIT, Buccaneer and CSRA are hereinafter referred to
collectively as “GDIT™. 5

GDIT has been a trusted partner with Arkansas Department of Human Services, Division of
Medical Services since 2008 and our office is located at 124 W Capitol, Suite 990, just two blocks
away from AR DHS,

GENERAL DYNAMICS
Information Technology
35
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8.B Staffing Approach

The driver that makes our company agile, and ensures our continued performance is our culture
of continuous improvement. It is a priority at all levels of our company, with every employee
engaged in finding new ways to do things faster, better, and more cost-effectively, and push the
boundaries of our potential. .

Ensuring that the right people with the right skills are in place

quickly, and throughout the program, is critical to the success of the
Arkansas Expanded Medicaid Evaluation contract.

8.C Key Personnel

GENERAL DYNAMICS ' .
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_—_———___—_"————-—_,____

8.E Quantitative Team

GENERAL DYNAMICS

Information Technology
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8.F Qualitative Team

8.G Office Requirements ;
GDIT’s office is two and half blocks from the Arkansas Department of Human Services. We can
attend meetings in person and be called upon for impromptu meetings as well. Our office is open
at a minimum from 8 am to 5 pm central time. We have an automated way to receive messages
and information from CMS, DHS, beneficiaries, providers and others afier business hours or
holidays such as dedicated phone number with voice mail and dedicated email address. GDIT
purchases and maintains all necessary computer equipment for staff on the Arkansas Expanded
Medicaid Evaluation contract.

GENBERAL DYNAMICS
fnfarmation Technology 39
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—_— e
8.H Privacy Training and Compliance

Protecting our customers® data is a top priority at GDIT. . A1
GDIT’s Culture of Responsibility (CoR) instills a mindset JHEMSACEUCLEIIZTIERET
within our employees that places customer data to the forefront,

GENERAL DYNAMICS _

Information Technology
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