








































 

David’s Custom Cleaning is an equal-opportunity employer that complies with EEOC 
rules and regulations. David’s Custom Cleaning is committed to diversity, equity, and 
inclusion and doesn’t discriminate based on race, age, disability, or other non-merit 
characteristics. David’s Custom Cleaning provides on-the-job training for all positions 
within our organization. Employees will have 24-hour access to a janitorial manager with 
any questions about safety or job requirements. David’s Custom Cleaning provides 
monthly updates and as-needed training through our monthly newsletter. David’s Custom 
Cleaning will retrain and offer weekly inspections to any crew member who does not 
perform to our cleaning standards, as detailed in the company handbook. David’s Custom 
Cleaning is committed to the success of each crew member on our cleaning team.  
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