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BID SIGNATURE PAGE

Type or Print the following information.

PROSPECTIVE CONTRACTOR’S INFORMATION

Women-Owned | [ African American

Designation*: O Asian American

O Hispanic American

3 \ L T ~ . .

Company: EXle Hloor Sesyites \\ C

Address: PO Rex 2

City: Conwau State: AR [ZpCode: |MDR
Business [ Individual [0 Sole Proprietorship O Public Service Corp
Designation: O Partnership Corporation O Nonprofit

Minority and LI Not Applicable [1 American Indian O Service-Disabled Veteran

B Women-Owned

0 Pacific Islander American

AR Certification #:

* See Minority and Women-Owned Business Policy

PROSPECTIVE CONTRACTOR CONTACT INFORMATION
Provide contact information to be used for bid solicitation related matters.

Contact Person: | (yoss i Seai o Title:

Cenesa\ Wavoa e

Phone: L9 - Q\D\'\‘ '%13“\ [

Alternate Phone:

5O\-320- 1S \Se

Sl QnosMMWN O Aeaniveashanes. Lom
CONFIRMATION OF REDACTED COPY

documents will be released if requested.

Solicitation for additional information.

[0 YES, a redacted copy of submission documents is enclosed.
B NO, a redacted copy of submission documents is not enclosed. | understand a full copy of non-redacted submission

Note: If a redacted copy of the submission documents is not provided in the Bid Response Packet, and neither box is
checked, a copy of the non-redacted documents, with the exception of financial data (other than pricing), will be
released in response to any request made under the Arkansas Freedom of Information Act (FOIA). See Bid

COMBINDED CERTIFICATIONS FORM

Contracting with the State of Arkansas.

Prospective Contractor has included, in this Bid Response Packet, the signed Attachment H - Combined Certifications for

An official authorized to bind the Prospective Contractor to a resultant contract must sign below.

The signature below signifies agreement that any exception that conflicts with a Requirement of this Bid Solicitation will
cause the Prospective Contractor’s bid to be disqualified:

Authorized Signature: ﬂ /( AN F-j;,g\lé (L

Printed/Typed Name: Q\d&l\—\\\; g‘(‘f\\\\\\

Title:

Date:

Genssd\ va%e?
511135

Bid Response Packet 710-25-065

Page 2 of 6




SECTIONS 1 -4 VENDOR AGREEMENT AND COMPLIANCE

Any requested exceptions to items in this section which are NON-MANDATORY must be declared below or as an

attachment to this page. Vendor must clearly explain the requested exception and should label the request to
reference the specific solicitation item number to which the exception applies.

Exceptions to Requirements shall cause Vendor's proposal to be disqualified.

By signature below, Vendor agrees to and shall fully comply with all requirements as shown in the bid solicitation.

Vendor Name: E\\\\QT;\CO\“S RN L\NQ Date: L )g\g
Signature: ( LM”jMS W\LL Title: @@Q@ NO\‘\\Q&(\)\B{’T
Printed Name: | (V{qqh ﬁr% giu {.ﬁ,\

Bid Response Packet 710-25-065 Page 3 of 6



PROPOSED SUBCONTRACTORS FORM

e Do not include additional information relating to subcontractors on this form or as an attachment to this form.

PROSPECTIVE CONTRACTOR PROPOSES TO USE THE FOLLOWING SUBCONTRACTOR(S) TO
PROVIDE SERVICES.

Type or Print the following information:

ISBbcentractm’ss(:ompany Name ~ Street Address Sent ~ City, State, ZIP

PROSPECTIVE CONTRACTOR DOES NOT PROPOSE TO USE
SUBCONTRACTORS TO PERFORM SERVICES.

Bid Response Packet 710-25-065 Page 4of 6



MINIMUM QUALIFICATIONS

e In accordance with Section 2.3.B, provide the name, address, and telephone number of the supervisor who will inspect
the building for each location being bid at least once a week to ensure compliance with all contract requirements:

County Name Address Phone Number
h PO.Ron ™
Sear
- 566\ %m Qm\\mu\ AR 50\ - - N0
—_ PO.Ron NN,
Sest Bysauon, Conun u B8 o) - Y- AN
P PO. Ron 20 |
Sest, Wiowr. | toapay 88 S0\ - “Sp-310

Bid Response Packet 710-25-065 Page 5 of 6



DOCUMENTATION CHECKLIST

As outlined in section 2.3 Minimum Qualifications in the solicitation document, please provide the following:

e Active registration from the Arkansas Secretary of State’s Office, or other state approved documentation
e  Official Bid Price Sheet

e All documents provided in the Bid Response Packet

e Copy of Vendor's Equal Opportunity Policy

e Signed Addenda, if applicable

e EO 98-04 Disclosure Form (Attachment A)

e Combined Certifications (Attachment H)

e Client History Form (Attachment F)

e Mandatory Site Visit Verification Form (Attachment B)

Bid Response Packet 710-25-065 Page 6 of 6



Details

For service of process contact the Secretary of State's office.
LLC Member information is now confidential per Act 865 of 2007

For access to our corporations bulk data download service cliek here.

Corporation Name
ELITE FLOOR SERVICES, LLC

Fictitious Names

PRO CLEAN COMMERCIAL CLEANING & FLOOR CARE
Filing #

811216469

Filing Type
Limited Liability Company

Filed Under Act
Domestic LLC; 1003 of 1993

Status
Good Standing

Principal Address
294 WOODLAND MENIFEE, AR 72107

Reg. Agent
JASON RAMSEY

Agent Address
2975 S ELMIRA AVE RUSSELLVILLE, AR 72801

Date Filed
09/04/2019

Officers
JOHN W STOTTMAN, Tax Preparer
HEATHER RAMSEY, Incorporator/Organizer

Foreign Name
N/A

Foreign Address
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Nz ELITE

SERVICES

e s et
COMMERCIAL CLEANING & FLOOR CARE

Equal Opportunity Employer Policy

Introduction

At Elite Floor Services LLC, we are committed to providing equal employment opportunities to all
individuals, regardless of their race, color, religion, gender, sexual orientation, national origin, age,
disability, or any other characteristic protected by law. Our Equal Opportunity Employer Policy reflects
this commitment and applies to all aspects of employment, including recruitment, hiring, training,

promotion, compensation, benefits, and termination.

Purpose

The purpose of this policy is to ensure that all individuals are provided with equal employment

opportunities, and to prevent discrimination or harassment based on any protected characteristic. This
policy reflects our commitment to maintaining a workplace that is free from any form of discrimination,

bias, or prejudice.

Scope

This policy applies to all employees, job applicants, and contractors of Elite Floor Services LLC. It also
applies to all employment decisions and actions, including those related to recruitment, hiring, training,
promotion, compensation, benefits, and termination. Any violation of this policy will not be tolerated

and may result in disciplinary action, up o and including termination of employment.

Policy Details

Responsibiiities _

It is the responsibility of ail employees and job applicants to comply with this policy and to ensure that
all actions and decisions are made without regard to any protected characteristic. Managers and
supervisors are responsible for ensuring that this policy is implemented and followed within their areas
of responsibility. They are also responsible for promptly reporting any alleged violations of this policy to

the Human Resources department.

Recruitment and Hiring
All job postings and advertisements will include a statement that Elite Floor Services LLCis an equal
opportunity employer. Recruitment and hiring decisions will be based solely on job-related qualifications

and merit, without regard to any protected characteristic.
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Training and Development
All employees will have equal access to training and development opportunities, regardless of their
protected characteristics. This includes access to iraining programs, seminars, conferences, and other

learning opportunities offered by Elite Floor Services, 1ic

Compensation and Benefiis
All employees will receive equal pay for equal work, without regard to any protected characteristic.
Benefits, such as health insurance, retirement plans, and vacation, will be provided equally to all

employees who meet the eligibility requirements.

Harassment and Discrimination

Elite Floor Services, LLC has a zero-tolerance policy for any form of harassment or discrimination based
on any protected characteristic. This includes harassment or discrimination by supervisors, co-workers,
or any third-party individuals. Any employee who believes they have been subjected to harassment or

discrimination should report the incident immediately to their supervisor or the Human Resources

department.

Retaliation
Retaliation against any employee who reports a violation of this policy, participates in an investigation of

a complaint, or opposes any discriminatory practice is strictly prohibited and will not be tolerated.

Related Laws and Regulations

The Equal Opportunity Employer Policy at Elite Floor Services LLC is compliant with the following laws

and regulations:

s Title VIl of the Civil Rights Act of 1964

e Age Discrimination in Employment Act (ADEA)}
¢ Americans with Disabilities Act (ADA}

s Equal Pay Act (EPA)

o Genetic Information Non-discrimination Act (GINA)
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Disciplinary Action
Disciplinary actions for violations of the Equal Opportunity Employer Policy will depend on the severity
of the offense and the circumstances surrounding it. Employers should have a clear disciplinary policy in

place and consistently apply it to all employees found to be in violation of the poiicy.

possible disciplinary actions may include verbal warnings, written warnings, suspension, demotion, or
termination of employment. Employers may also be required to provide training or counselling to

employees who have violated the policy, and to take steps to prevent future violations.

In addition, employers found to be in violation of federal or state anti-discrimination laws may face legal

action, including fines, lawsuits, and investigations by government agencies.

it is important for employers to take allegations of discrimination seriously and to promptly investigate
any complaints of discriminatory behavior. Employers should provide employees with a clear and
accessible method for reporting discrimination and ensure that all reports are thoroughly investigated

and addressed.

By taking a proactive approach to preventing discrimination and enforcing the Egual Opportunity
Employer Policy, organizations can create a fair and inclusive workplace that values diversity and

respects the rights of all employees.
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Declaration

I acknowledge that | have received and read a

copy of the Equal Opportunity Employer Policy at Elite Floor Services, LLC. | understand that as an
employee of this organization, | have a responsibility to uphold the principles of equal opportunity and
to treat all individuals with respect and dignity, regardless of their race, color, religion, gender, national

origin, age, disability, or any other protected status.

| understand that discrimination or harassment of any kind will not be tolerated and may result in
disciplinary action, up to and including termination of employment. 1 also understand that it is my duty

to report any suspected violations of the policy to my supervisor or the Human Resources department,

and that all reports will be taken seriocusly and investigated promptly.

| affirm my commitment to upholding the principles of equal opportunity and creating a workplace that
is free from discrimination, harassment, and prejudice. | understand that by doing so, | am helping to
foster a positive and inclusive work environment that values diversity and promotes the success of all

employees.

Signed:

Date:




Department of Transformation and Shared Services
Governor Sarah Huckabee Sanders
Secretary Leslie Fisken

COMBINED CERTIFICATIONS FOR CONTRACTING WITH THE STATE OF ARKANSAS

Pursuant to Arkansas law, a vendor must certify as specified below and as designated by the
applicable laws.

1. Israel Boycott Restriction: For contracts valued at $1,000 or greater.
A public entity shall not contract with a person or company (the “Contractor”) unless the Contractor
certifies in writing that the Contractor is not currently engaged in a boycott of Israel. If at any time after
signing this certification the Contractor decides to boycott Israel, the Contractor must notify the
contracting public entity in writing. See Arkansas Code Annotated § 25-1-503.

2. lllegal Immigrant Restriction: For contracts valued at $25,000 or greater.
No state agency may contract for services with a Contractor who knowingly employs or contracts with
an illegal immigrant. The Contractor shall certify that it does not knowingly employ, or contract with,
illegal immigrants. See Arkansas Code Annotated § 19-11-105.

3. Energy, Fossil Fuel, Firearms, and Ammunition Industries Boycott Restriction: For contracts
valued at $75,000 or greater.
A public entity shall not contract unless the contract includes a written certification that the Contractor
is not currently engaged in and agrees not to engage in, a boycott of an Energy, Fossil Fuel, Firearms,
or Ammunition Industry for the duration of the contract. See Arkansas Code Annotated § 25-1-1102.

4. Scrutinized Company Restriction: Required with bid or proposal submission.
A state agency shall not contract with a Scrutinized Company or a company that employs a
Scrutinized Company as a subcontractor. A Scrutinized Company is a company owned in whole or
with a majority ownership by the government of the People's Republic of China. A state agency shall
require a company that submits a bid or proposal for a contract to certify that it is not a Scrutinized
Company and does not employ a Scrutinized Company as a subcontractor. See Arkansas Code
Annotated § 25-1-1203.

By signing this form, the Contractor agrees and certifies they are not a Scrutinized Company and they
do not currently and shall not for the aggregate term of any resultant contract:

e  Boycott Israel.

e  Knowingly employ or contract with illegal immigrants.

e  Boycott Energy, Fossil Fuel, Firearms, or Ammunition Industries.
e  Employ a Scrutinized Company as a subcontractor.

Contract Number: Description: Janitorial Service

Dept of Human Services

Agency Name:

Vendor Number: Vendor Name: Elite Floor Services LLC

(ki =L 001125
Vendor Signature | Date

Rev 6/2024
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Attachment F
Janitorial Services

Instructions: This form is intended to help the State gain a more complete understanding of each Respondent’s
experience. This form must be completed completely and accurately.

The State reserves the right to verify the accuracy of these answers by contacting any of the listed clients, and all
applicable clients must be listed. Omission of a client will constitute a failure to complete this form.

For purposes of this form, the “client” is not an individual but the entity which held the contract. By way of
explanation, in the Contract resulting from this IFB, Arkansas DHS will be the client. For each listed client,
Respondents may (but are not required) provide the contact information for a person at the client entity who is
knowledgeable of the named project. If the State contacts clients listed on this form, the State reserves the right
to contact the listed individual or another person at the listed client.

The boxes below each prompt will expand if necessary. The form must be signed (please see the final page) by
the same signatory who signed the Response Signature Page.

1. Please list clients where you (the prime contractor only) served as the prime contractor or
subcontractor for providing janitorial services for at least two (2) years. For each client, please specify
the organization/agency/division. Please specify the duration of services for each. If there are no
contracts which meet this definition, please state “none.”

Venel - T30 Wesnce Ave, NussehuNe , i Lina- 1a%-0Se0
R yeats
Trnouaon. Trdusisies - 2500 & Mos - RDueseN\uNe, WY
Libeoss LA -ACR- 2030

Readsit Loleoe - V0D W odnnedon - Qonwoy « W,
DYeors SO\ -, - C\SZAO\

Do ns R~ Sevkel Locidons v W), - - Aueoss
DO\ TN IO

Authorized Signature: [) MHM<\ \ﬁé Title: Qj—f‘{\ig?@& w(x(\q?ﬁpf
Printed/Typed Name: @\&S %’\h 5&&1‘“\ Date: Ly / \ ,/ 25




ATTACHMENT B - SITE VISIT VERIFICATION FORM

e Present this Site Visit Verification Form to the County Administrator or Designee for signature upon
completion of the site visit for each location being bid.

o Submit the signed Site Visit Verification Form with the Bid Response Packet.

This signed Site Visit Verification Form serves as verification that the Prospective Contractor or
representative named below was present and participated in the site visit as required by
Invitation for Bid 710-25-065 for Janitorial Services.

PROSPECTIVE CONTRACTOR’S REPRESENTATIVE INFORMATION

Company Name: ) ‘ )
E\de Poor Sesvices L\ C

Representative’s

Printed Name: _ ’

Signature: V\Jw A mm \\~w

—_——

COUNTY ADMINISTRATOR or DESIGNEE INFORMATION — SEARCY CO.

Printed Name:

Signature:

Date of Site Visit:

COUNTY ADMINISTRATOR or DESIGNEE INFORMATION — CROSS CO.

Printed Name:

Signature:

Date of Site Visit:

COUNTY ADMINISTRATOR or DESIGNEE INFORMATION — JACKSON CO.

Printed Name: U i
= \\”\‘\ ’Q\&AD ;EJ&C{ ﬂ

Signature: i

\,

e

Date of Site Visit:

Site Visit Verification Bid No. 710-25-065




ATTACHMENT B - SITE VISIT VERIFICATION FORM

o Present this Site Visit Verification Form to the County Administrator or Designee for signature upon

completion of the site visit for each location being bid.

o Submit the signed Site Visit Verification Form with the Bid Response Packet.

This signed Site Visit Verification Form serves as verification that the Prospective Contractor or
representative named below was present and participated in the site visit as required by

Invitation for Bid 710-25-065 for Janitorial Services.

PROSPECTIVE CONTRACTOR’S REPRESENTATIVE INFORMATION

Company Name: o ‘
E\Ae Voot Desvites, 1) C
Rgpresentative’s @__)0\ \
Printed Name: \ '
2 N,
Signature: h L\l \{

COUNTY ADMINISTRATOR or DESIGNEE INFORMATION — SEARCY CO.

Printed Name: . .
- P 7Y

ignature: 4‘%/ d / 7

; Vo oo 7/4/
Date of Site Visit: ,ny /27 / Z,-
9 5=
COUNTY ADMINISTRATOR or DESIGNEE INFORMATION — CROSS CO.
Printed Name: Om : ' ++
Ner WU
Signature: W W
Date of Site Visit: V5 . 3\ é 5
COUNTY ADMINISTRATOR or DESIGNEE INFORMATION - JACKSON CO.

Printed Name:
Signature:

Date of Site Visit:

Site Visit Verification

Bid No. 710-25-065




OFFICIAL BID PRICE SHEET
710-25-065 Janitorial Services

All costs must be included in the unit price. Costs not included in the unit price below are not billable under a contract established from
this solicitation. Bidder must submit a printed copy of the completed Official Bid Price Sheet with bid submission.

Quantities are estimated for bidding purposes only. Quantities may increase or decrease.

Instructions - Enter the unit price per square foot and the monthly amount for each location being bid. Pricing is not required for locations
not being bid.

ESTIMATED
UNIT PRICE
ITEM DESCRIPTION QUANTITY (square MONTHLY AMOUNT
(per square foot)
feet)
1 Janitorial - Searcy County 8,100 0.2211 $1,790.91
2 Janitorial - Cross County 8,246 0.2294 $1,891.63
3 Janitorial - Jackson County 10,080 0.2318 $2,336.54
Number of hours bidder proposes to clean per day: 7.5

AUTHORIZED SIGNATURE:

T\e Foos Sesuees )\ C L /g
T @M‘t&\_ﬁl L\ brresd\ Nororgs
W Dby S0
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