






























































































 

POLICY:  Non-Discrimination and Harassment POLICY #:  2C-05 

DEPARTMENT: Administration SECTION: Human Resources 

 
EFFECTIVE DATE:  01/2015 REVISION DATE:  04/2015, 12/2015, 06/2018 

ADMINISTRATOR/APPROVED BY:   TITLE: CEO  

    
 

I. PURPOSE: 
To establish guidelines for employment practices and personnel actions at Piney Ridge Treatment 
Center to provide a workplace free from improper discrimination, harassment, or disruptive behavior. 

II. POLICY: 
A. Piney Ridge Treatment Center is committed to maintaining an inclusive work environment that 

accepts the differences in employees’ cultures, ages, ethnicities, gender, physical and mental 
abilities, and life styles. Piney Ridge Treatment Center prohibits any form of discrimination or 
harassment in employment practices or personnel actions, including but not limited to: hiring, 
promotion, transfer, compensation, participation in training or educational activities or programs, 
discipline, and terminations.   

B. Piney Ridge Treatment Center will not discriminate against any employee in regard to:  
1. Race 
2. Creed 
3. Color 
4. Religion 
5. National Origin 
6. Sex 
7. Age 
8. Physical or mental disability unrelated to an individual’s ability to perform the essential functions 

of a particular job 
9. Status as a Vietnam veteran or other qualified disabled veteran 
10. Any other protected class status in accordance with applicable state, federal, and local laws.  

C. Sexual harassment is defined as unwanted verbal and/or physical conduct of a sexual nature by any 
employee, supervisor, manager, or vendor including sexual advances, requests for sexual favors, or 
other such conduct. Regardless of the form, sexual harassment will not be tolerated in the 
workplace.  

D. Piney Ridge Treatment Center will not tolerate any form of harassment including bullying. Any 
conduct or behavior that is perceived as intimidating, hostile, or offensive work environment is 
strictly prohibited.  
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E. Workplace bullying is defined as repeated, mistreatment of one or more persons (the targets) by 
one or more perpetrators.  

F. Workplace bullying is considered abusive conduct that is:  
1. Threatening, humiliating, or intimidating; 
2. Interferes with work or which prevents work from getting done; or  
3. Verbal abuse. 

III. PROCEDURE: 
A. If an employee believes they are being subjected to discrimination or harassment of any kind by a 

co-worker, manager, supervisor, or other individual (whether employed by the Company or not), or 
if they believe their employment is being adversely affected by such conduct, they should report the 
alleged act immediately to their supervisor, department head, or Human Resources Representative. 
Employees may also report discrimination or harassment to Corporate Human Resources or the 
Compliance Hotline.  

B. Any claim of harassment or discrimination will be investigated by the facility Human Resources 
Representative. Based on the offense, appropriate disciplinary actions will be taken against any 
employee who violates this policy up to and including termination.  

IV. NON-RETALIATION: 
A. Employees can report incidents without fear of retaliation. Retaliation against individuals who 

report incidents of discrimination or harassment or who participate in the investigation will not be 
tolerated, and any individual who violates this policy will be subject to disciplinary action up to and 
including termination.  
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