






                                                                                     UHS of Springwoods

OFFICIAL BID PRICE SHEET 

710-22-0007 Comprehensive Residential Treatment/Sexual Rehabilitative Services

Bidder may only include pricing for each category of service that bidder can currently provide. In the 

event that Medicaid rates are applied, contractor must invoice the Arkansas Medicaid rates based on 

the date of service according to the current fee schedule. 

. Category 1: Acute Care - CRT 
Please insert a dollar amount for Option A or check the box for Option B. Option A is a set daily rate at 

which services may be invoiced throught the duration of the contract. Option B is the Arkansas 

Medicaid rate that fluctuates based on the date of service. 
.------------------, 

OPTION A OPTION B 

Medicaid Per Diem 
Per Diem Rate IS 875.00 with W3 Specialty □ 

Default Rate 

Category 2: Sub-Acute/Psychiatric Residential Care - CRT 
Please insert a dollar amount for Option A or check the box for Option B. Option A is a set daily rate at 

which services may be invoiced throught the duration of the contract. Option B is the Arkansas 

Medicaid rate that fluctuates based on the date of service. 

Per Diem Rate 

OPT/ONA 

IN/A 

OPTION B 

Medicaid Per Diem 
with W3 Specialty 
Residential RTU Rate 

Category 3: One-to-One Attendance - CRT 

□ 

Please insert pricing for one-to-one therapy. Category 3 will not be considered in low price 

determination. Rate must not exceed the Arkansas Medicaid Rate for Outpatient Qualified Behavioral 

Health Professional. 

Hourly Rate I $ N/A 

Category 4: Sexual Rehabilitation Services
Please insert a dollar amount for Option A or check the box for Option 8 . . Option A is a set daily rate at 

which services may be invoiced throught the duration of the contract. Option B is the Arkansas 

Medicaid rate that fluctuates based on the date of service. 

OPT/ONA 
r------------------, 

OPTION B 

Per Diem Rate I SN/A Medicaid Rate □
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https://www.sos.arkansas.gov/corps/search_corps.php?DETAIL=289755&corp_type_id=&corp_name=UHS+of+Springwoods&agent_search=&agent_… 1/1

Search Incorporations, Cooperatives, Banks and Insurance Companies

This is only a preliminary search and no guarantee that a name is available for initial filing 
until a confirmation has been received from the Secretary of State after filing has been processed 
Please review our NAME AVAILABILITY GUIDELINES HERE prior to searching for a new entity name. 

Printer Friendly Version
LLC Member information is now confidential per Act 865 of 2007

Use your browser's back button to return to the Search Results

Begin New Search
For service of process contact the Secretary of State's office. 

Corporation Name UHS OF SPRINGWOODS, L.L.C.

Fictitious Names SPRINGWOODS BEHAVIORAL HEALTH

Filing # 800091651

Filing Type Foreign Limited Liability Company

Filed under Act Foreign LLC; 1003 of 1993

Status Good Standing

Principal Address

Reg. Agent CORPORATION SERVICE COMPANY

Agent Address 300 SPRING BUILDING, SUITE 900
300 S. SPRING STREET
LITTLE ROCK, AR 72201

Date Filed 08/22/2006

Officers GEORGE H. BRUNNER Jr, Incorporator/Organizer
ROBERT M ZURAD , Tax Preparer

Foreign Name N/A

Foreign Address 367 SOUTH GULPH ROAD
KING OF PRUSSIA, 19406

State of Origin DE

Purchase a Certificate of Good
Standing for this Entity

Pay Franchise Tax for this corporation
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Original Effective Date: 
02/2004 

 

 
Equal Employment Opportunity  

 

Current Effective Date: 
07/2011 

 

Reviewed Date: 07/2013, 
01/2015, 02/2016, 09/2017, 
09/2018, 03/22/2022 

Applicable To:  All employees of Springwoods Behavioral Health (“Facility”) 

Issued By: Director of Human Resources  

 

 

PURPOSE: 
To provide guidelines for the enforcement of all Federal, State and local laws and 
regulations pertaining to Equal Opportunity Employment.  No person will be discriminated 

against in employment 
 
POLICY: 
It is the policy of Springwoods to provide equal opportunity in employment to all 
employees and applicants for employment.  No person will be discriminated against in 
employment  No person will be discriminated against in employment on the basis of their 
race, religion, color, sex, age, national origin, disability, military status,  or any other 
characteristic protected by applicable Federal, State or local law.   
 
This policy applies to all terms, conditions, and privileges of employment and all policies 
of Springwoods. 
 

1. Springwoods’ Director of Human Resources (“HRD”) is responsible for 
formulating, implementing, coordinating, and monitoring all efforts in the area of 
equal employment opportunity.   

 
2. Any communication from an applicant for employment, an employee, a 

government agency, or an attorney concerning any equal employment 
opportunity matter must be referred to the HRD.   

 
3. While the overall authority for implementing this policy is assigned to the HRD, an 

effective equal employment opportunity program cannot be achieved without the 
support of supervisory personnel and employees at all levels.  Any employee who 
believes they have suffered from discrimination has the responsibility to report 
this concern to their supervisor, the HR department or member of management 
as soon as possible. 

 
4. Complaints of discrimination will be handled and investigated under Springwoods’ 

Problem Solving Procedure.  All complaints of discrimination will be investigated 
promptly and in as impartial and confidential manner as possible, and a timely 
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resolution of each complaint should be reached and communicated to the parties 
involved.  The Facility prohibits any form of retaliation against employees for 
bringing bona fide complaints or providing information about discrimination.  

 
5. The Facility shall not discriminate against physically and/or mentally disabled 

individuals in any employment matter where they meet the minimum 
qualifications and are capable of completing the essential functions of the job with 
or without reasonable accommodation.  In considering disabled individuals for 
employment, the Facility, as necessary, may provide additional training and 
consider reasonable accommodations that do not pose an undue hardship on 
Springwoods.   

 
6. Any employee who violates this policy will be subject to corrective action up to an 

including immediate employment termination. 
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